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BACKGROUND AND PURPOSE

Title VI of the Civil Rights Act of 1964 prohibits discrimination based on race, color, and
national origin in programs and activities receiving federal financial assistance. As a
recipient of Federal Transit Administration (FTA) funding, Ventura County Transportation
Commission (hereinafter "VCTC") is required to maintain an active Title VI Program in
compliance with FTA Circular 4702.1B, Title VI Requirements and Guidelines for Federal
Transit Administration Recipients.

VCTC's current Title VI Program was last submitted to FTA in 2024. Per FTA requirements,
Title VI Programs must be updated and resubmitted every three years, or whenever a
significant service or fare change occurs. VCTC is seeking professional consulting services
to develop a comprehensive Title VI Program Update that meets all current FTA regulatory
requirements and reflects VCTC's current service area demographics, service delivery, and
community engagement activities. Proposals shall be evaluated pursuant to the Evaluation
Criteria contained herein and staff will recommend an award to VCTC’s governing body
after completion of such evaluation. Any award is solely within the discretion of VCTC's
governing body and no award will be valid until properly approved by the Commission.

This Request for Proposals outlines the required elements for proposals, the schedule for
submission, instructions for submission, as well the anticipated Scope of Services for the
Update which outlines all tasks, deliverables, schedule, and budget associated with
completing the Title VI Program Update. The successful proposer shall execute VCTC's
standard Consultant Services Agreement, a draft of which is included in this RFP. In
addition, this Update is partially funded by federal funds and thus, is subject to all federal
contracting requirements as outlined in the Federal Clauses also included with this RFP.
The work completed for the Update’s Scope of Services shall encompass all required
components under FTA Circular 4702.1B and any subsequent federal guidance for a transit
provider, including but not limited to:

q Title VI Program Notice and Complaint Procedures

Public Participation Plan (PPP) Update

Language Assistance Plan (LAP) Update including a Four Factor Analysis
Service Standards and Service Policies

Equity Analysis for any service or fare changes (if applicable)
System-wide Service Monitoring

Demographic and service area data analysis

=4 =4 4 -4 -4 -8 -

Title VI Training Records and Program Administration documentation

Applicable Regulations and Guidance

The consultant shall conduct all work in accordance with all federal regulations, guidance
documents, any subsequent or newly issued federal guidance, and applicable state
requirements, including:

q Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq.)

Page 4



¢ FTA Circular 4702.1B — Title VI Requirements and Guidelines for Federal Transit
Administration Recipients (October 1, 2012, and subsequent updates)

q Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq.) obligations
pertaining to Services for Persons with Limited English Proficiency (LEP)

q U.S. Department of Justice (DOJ) LEP Guidance (2002)

¢ FTA Policy Guidance Concerning Recipients’ Responsibilities to Limited English
Proficient (LEP) Persons (2007)

9 Executive Order 12898 — Federal Actions to Address Environmental Justice in
Minority Populations and Low-Income Populations

¢ FTA Environmental Justice Circular 4703.1

¢ Americans with Disabilities Act (ADA) of 1990 — as applicable to complementary
analysis

Agency Overview

VCTC provides fixed-route bus and paratransit service throughout Ventura County.
featuring six fixed routes with coverage across the County, including Ventura, Oxnard,
Camarillo, Thousand Oaks, Fillmore, Santa Paula, Saticoy, Simi Valley, Moorpark, and
Somis, as well as California State University at Channel Islands (CSUCI). The Coastal
Express service extends northwest of Ventura County to Carpinteria, Santa Barbara,
Goleta, and the University of California at Santa Barbara (UCSB). The Highway 101/Conejo
Connection service extends east of Ventura County to Woodland Hills in Los Angeles
County. VCTC Intercity commuter/express bus service serves park-and-ride or major
transit centers with few local street stops, and operates mostly on the highway between
communities.

VCTC receives FTA funding under Sections 5307, 5310, and/or 5311 (as applicable) of the
Fixing America's Surface Transportation (FAST) Act and the Infrastructure Investment and
Jobs Act (IIJA).

For more information regarding the transit services provided, please visit:

q https://www.goventura.org/vctc-transit/routes-schedules/

M https://www.valleyexpressbus.org/

q https://www.goventura.org/wp-content/uploads/2026/04/Final-FY2025-2034-
Short-Range-Transit-Plan.pdf

The latest static GTFS feed that contains both VCTC Intercity and Valley Express services
are available at the bottom of the following webpage: https://www.goventura.org/vctc-
transit/routes-schedules/
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VCTC STATIC GTFS FEED

Click here to download the latest static GTFS feed for VCTC.
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PROCUREMENT/KEY ACTIVITIES SCHEDULE

The procurement schedule outlined below identifies key milestones and anticipated dates
for this Request for Proposals (RFP) process. The schedule is intended to provide
proposers with a general timeline for the procurement and evaluation process, from RFP
release through contract award.

All dates are approximate and subject to change at the sole discretion of the Ventura
County Transportation Commission (VCTC). Any revisions to the procurement schedule
will be communicated through formal addenda and posted on VCTC's website. Proposers
are solely responsible for monitoring the website for updates, clarifications, and
notifications related to this solicitation.

VCTC reserves the right to modify the procurement schedule as necessary, including
extending deadlines, cancelling or reissuing the solicitation, or adjusting evaluation and
award timelines to ensure a fair and competitive process.

Activity Date

RFP Release July 10th, 2026

Pre-Proposal Meeting — Virtual (OPTIONAL) July 21st, 2026 at 11:00 AM (PST)
Questions Due July 31, 2026 by 5:00 PM (PST)
Answers Due August 71, 2026

Proposals Due August 21, 2026

Interviews (if necessary) Week of September 7t
Anticipated Commission Award October 2nd, 2026

Project Kickoff October bth, 2026

Draft Title VI Program Update — Commission Review | April 24, 2027

Title VI Program Update — Anticipated Commission May 7%, 2027

Approval

FTA Submittal May 10t, 2027

All electronic deliverables shall be provided in both PDF (final/unlocked) and Microsoft
Word (editable) formats unless otherwise noted. All GIS data shall be provided in Esri
Shapefile and/or Geodatabase format, along with PDF versions of all maps at 300 dpi
resolution minimum.

VCTC Reservation of Rights

In connection with this RFP, VCTC reserves the right to do any of the following:

1. Accept or reject any and all proposals, or any item or part thereof, or to waive any informalities
or irregularities in a proposal or any item or part thereof;.

2. Withdraw or cancel this RFP at any time without prior notice and VCTC makes no
representation that any Contract will be awarded to any contractor responding to this RFP.

3. Reject all Proposals and to re-issue (or not re-issue) a new RFP for the same or similar work.

4. Postpone proposal openings, review and/or evaluation for its own convenience. Proposers may
withdraw their proposals before the proposal submittal date by submitting a written request
signed by an authorized representative of the proposer, and delivered to VCTC at the address
identified herein.
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5. Award multiple contracts as a result of this RFP and reserves the right to award contracts for
similar services outside of this RFP process.

Alter the Selection Process Dates.

Remedy technical errors in the RFP process.

Request additional information from Proposers and investigate the qualifications of all firms
under consideration.

9. Confirm any part of the information furnished by a Proposer.

10. Obtain additional evidence of managerial, financial or other capabilities.

11. Negotiate with any, all, or none of the Proposers;

12. Solicit best and final offers from all or some of the Proposers;

13. Accept other than the lowest-priced Proposal;

© N
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PROPOSAL ELEMENTS/SUBMISSION REQUIREMENTS

Proposal Elements

Proposals shall include the following required elements. Any proposal not containing the required
elements may be deemed to be incomplete and removed from any further consideration:

1. Title Page - Indicate RFP subject, name of proposer's firm, address, telephone number, name
of contact person, and date of proposal.

Table of Contents - Identify the material in the proposal by section and page number.

Letter of Transmittal - Briefly state the proposer's understanding of the work to be done and
commit to perform the work within the specified time period and budget. The letter should be
signed by someone authorized to bind the consultant team. Include the names and contact
information of all subcontractors. Provide the names and titles of individuals authorized to
represent the proposer. Letter should include acknowledgement of all addenda and proposed
exceptions to the draft contract. Letter should be no longer than three pages.

4. Profile of the Proposer 1 Descri be the firmdbs resources and pr
ability to complete the work solicited by this RFP in the time frame proposed.

5. Summary of Proposer's Qualifications - Describe similar projects performed. Provide a list of
references for which similar work has been performed, as well as references for any proposed
subcontractors. Include sample reports or sample materials produced. Sample reports can be
summarized here and submitted in an Appendix digitally.

6. Proposed Staffing 1 Provide a list of proposed staff, their qualifications and backgrounds
identifying the proposed project manager and staff positions for the study. Indicate what
proportion of their time key personnel will devote to this project and include statements that
each of those key people have time to meet those obligations.

7. Technical Approach 1 Describe how the Scope of Services is proposed to be conducted.
Describe any refinements or proposed changes to the Scope of Work based on recent changes
to federal guidance. Describe project management techniques and strategies to insure quality
and deliver project on time and within budget.

Preliminary Schedule - Provide a draft schedule for study completion.

Indicate RFP subject, name of proposer's firm, address, telephone number, name of contact
person, and date of proposal.

10. Table of Contents - Identify the material in the proposal by section and page number.

11. Letter of Transmittal - Briefly state the proposer's understanding of the work to be done and
commit to perform the work within the specified time period and budget. The letter should be
signed by someone authorized to bind the consultant team. Include the names and contact
information of all subcontractors. Provide the names and titles of individuals authorized to
represent the proposer. Letter should include acknowledgement of all addenda and proposed
exceptions to the draft contract. Letter should be no longer than three pages.

12. Profile of the Proposer i Descri be the firmds resources and pr
ability to complete the work solicited by this RFP in the time frame proposed.

13. Summary of Proposer's Qualifications - Describe similar projects performed. Provide a list of
references for which similar work has been performed, as well as references for any proposed
subcontractors. Include sample reports or sample materials produced. Sample reports can be
summarized here and submitted in an Appendix digitally.
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14. Proposed Staffing 1 Provide a list of proposed staff, their qualifications and backgrounds
identifying the proposed project manager and staff positions for the study. Indicate what
proportion of their time key personnel will devote to this project and include statements that
each of those key people have time to meet those obligations.

15. Technical Approach 1 Describe how the Scope of Services is proposed to be conducted.
Describe any refinements or proposed changes to the Scope of Work based on recent changes
to federal guidance. Describe project management techniques and strategies to insure quality
and deliver project on time and within budget.

16. Preliminary Schedule - Provide a draft schedule for study completion.

17. Cost Structure - Provide a detailed cost breakdown, including estimated time by task, person,
hourly rates, estimated travel time and travel expenses and materials cost.

Questions

All questions, comments, and clarifications should be directed to:

Aubrey Smith, Program Manager
Ventura County Transportation Commission
751 East Daily Drive, Suite 420
Camarillo, CA 93010
Phone: (805) 642-1591 (ext. 110)
Email: asmith@goventura.org

Submission Requirements

The Consultant proposal shall be submitted in electronic form via email to asmith@goventura.org by
August 21 , 2026 no later than 4:00 P.M. (electronic submissions will not be accepted). Proposals
delivered after the stated date and time  may not be considered and may be returned to the
proposing firm unopened.  Proposals shall be delivered to the VCTC offices at:

Ventura County Transportation Commission
Title VI Program Update RFP
751 East Daily Drive, Suite 420
Camarillo, CA 93010
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CONSULTANT QUALIFICATIONS

The consultant team shall possess demonstrated experience and qualifications in the
following areas:

T

Minimum five (5) years of experience preparing FTA Title VI Programs and
Language Assistance Plans for public transit agencies

Direct experience with FTA Circular 4702.1B requirements, including equity analysis,
system-wide service monitoring, and sub-recipient oversight

Proficiency in GIS-based demographic analysis using U.S. Census Bureau data (ACS,
TIGER files)

Experience conducting community engagement with minority, low-income, and
(Limited English Proficiency) LEP populations in transit planning contexts

Familiarity with Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq.)
obligations pertaining to Services for Persons with Limited English Proficiency (LEP)

and DOJ/FTA LEP guidance
Experience preparing Board adoption packages and FTA submission packages

Knowledge of applicable FTA grant programs (5307, 5310, 5311) and associated civil
rights compliance requirements

Familiarity and expertise regarding recent federal guidance applicable to Title IV
Programs and associated best practices

The consultant shall provide a project team resume for each proposed team member,
along with a list of at least three (3) comparable Title VI Program projects completed
within the past five (5) years, including client references with contact information.
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SCOPE OF SERVICES

The successful proposer shall perform the following Scope of Services. The Scope of
Services is organized into seven (7) primary tasks. Each task includes specific subtasks,
deliverables, and consultant responsibilities. VCTC will provide data, access to staff, and
review/approval at designated milestones. VCTC recognizes that there have been
significant recent changes to federal guidance pertaining to Title VI analysis and programs.
Consultants shall note and/or recommend any proposed refinements or changes to VCTC's
proposed approach to the Scope of Services and tasks to comply with this recent federal
guidance within their proposals.

TASK 1— PROJECT INITIATION AND DATA COLLECTION

1.1  Kick-Off Meeting

The consultant shall conduct a virtual or in-person kick-off meeting with Agency staff
within ten (10) calendar days of contract execution. The kick-off meeting shall include:

Review of project objectives, scope, timeline, and deliverables
Identification of key Agency staff and points of contact

Discussion of data needs, availability, and access protocols

Review of VCTC's current Title VI Program and prior FTA correspondence

=4 =4 4 A A

Establishment of communication protocols, meeting cadence, and review cycles

1.2 Data Collection and Review

The consultant shall collect and review all relevant existing Agency documentation, data,
and plans, including but not limited to:

Current FTA-approved Title VI Program and all appendices
Current route maps, schedules, and service standards documentation
Recent passenger survey data and origin-destination studies

= =4 4 A

Demographic data (U.S. Census Bureau American Community Survey 5-year
estimates, most recent available)

National Transit Database (NTD) reporting

=

Public outreach records, meeting minutes, and community engagement
documentation from the prior three-year period

=a

9 Existing Language Assistance Plan and LEP outreach materials

¢ Existing Public Participation Plan and documentation of PPP implementation
activities

q Complaint logs, including Title VI complaints received and dispositions

q Board/governing body resolutions related to Title VI

9 Any recent fare change or major service change documentation and related equity
analyses

9 Existing contracts with sub-recipients, if applicable
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Deliverable(s) ‘

Data Collection Memo
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TASK 2 — FOUR FACTOR ANALYSIS AND LANGUAGE ASSISTANCE PLAN (LAP)

This task constitutes the most substantive analytical component of the project. The
consultant shall conduct a rigorous, data-driven Four Factor Analysis in accordance with
VCTC's obligations under Title VI of the Civil Rights Act, and shall update VCTC's
Language Assistance Plan accordingly.

2.1 Four Factor Analysis

The Four Factor Analysis evaluates VCTC's obligations under Title VI of the Civil Rights Act
to provide language assistance to Limited English Proficient (LEP) individuals:

Factor 1 — Number and Proportion of LEP Persons in the Service Area
The consultant shall:

¢ Analyze U.S. Census Bureau American Community Survey (ACS) data (most recent
5-year estimates) to identify the number and proportion of LEP individuals by
language spoken and English proficiency level within VCTC's service area

¢ Disaggregate LEP population data by census tract, city, and county to identify
geographic concentrations of LEP persons

9 Map LEP population density against VCTC's Intercity and Valley Express route
network to identify LEP communities served by or near existing transit service

q Identify the top languages spoken by LEP persons in the service area (threshold: 5%
or 1,000 persons, per the Safe Harbor Provision)

9 Review transit rider demographic survey data, if available, to supplement census
data with LEP rider estimates

9 Document all data sources, methodologies, and analytical assumptions

Factor 2 — Frequency of Contact with LEP Persons
The consultant shall:

1 Review VCTC's existing records of LEP interactions, including calls to customer
service, complaints, and requests for language assistance

q Interview Agency frontline staff (operators, customer service representatives,
dispatch) regarding frequency and nature of interactions with LEP riders

9 Analyze ridership data and passenger surveys to estimate proportion of LEP
passengers among total ridership

Review outreach event records to document contact with LEP community members

Assess whether contact frequency has changed since the prior LAP was adopted

Factor 3 — Nature and Importance of the Program, Activity, or Service
The consultant shall:
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Document the critical nature of public transit service as it relates to access to
employment, healthcare, education, and essential services for LEP populations

Identify transit-dependent populations within the service area, including those with
lower vehicle access rates, lower incomes, and higher LEP prevalence

Assess the degree to which denial or delay of service access due to language
barriers would have significant consequences for LEP individuals

Factor 4 — Resources Available and Overall Cost of Providing LEP Services

The consultant shall:

T

T

Inventory existing language assistance resources and tools used by VCTC (bilingual
staff, translation vendors, telephonic interpretation services, translated materials,
etc.)

Identify available low-cost or no-cost resources (e.g., Language Line, LEP.gov
resources, Census Bureau Language Identification Flashcards, Google Translate as a
supplementary tool)

Estimate the cost and feasibility of providing enhanced language assistance based
on the findings of Factors 1 through 3

Assess VCTC's current budget, staffing capacity, and organizational resources
available to support expanded language assistance if warranted

2.2 Language Assistance Plan (LAP) Update

Based on the findings of the Four Factor Analysis, the consultant shall develop an updated
Language Assistance Plan. The LAP shall include, at minimum:

T

il
il
1

Executive summary of Four Factor Analysis findings and conclusions
Identification of LEP languages requiring language assistance (Safe Harbor analysis)
Description of language assistance measures currently offered by VCTC

Recommended language assistance measures for each identified LEP language
group, including:

o Oral language assistance (telephonic interpretation, bilingual staff)

o Written translation of vital documents (routes, schedules, rider guides,
notices, complaint forms)

o Translated website content and digital communications

o Multilingual signage at key facilities and stops

o Community liaison and outreach partnerships with LEP-serving organizations
Staff training protocols for providing LEP services

Monitoring and evaluation procedures to assess the effectiveness of language
assistance measures

Procedures for updating the LAP and responding to changing LEP demographics
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¢ List of translated vital documents with translation update schedule

Deliverable(s)

Draft Four Factor Analysis report

Draft Language Assistance Plan (LAP)

Final Four Factory Analysis Report

Final Language Assistance Plan (LAP)
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TASK 3 — PUBLIC PARTICIPATION PLAN (PPP) UPDATE

FTA Circular 4702.1B requires all transit providers to develop and implement a Public
Participation Plan that promotes inclusive public engagement, with specific strategies to
reach minority, low-income, and Limited English Proficient populations who may face
barriers to participating in traditional public involvement processes. The PPP must
document VCTC's commitment to proactive outreach and shall be submitted as a required
component of the Title VI Program.

3.1 Review of Existing PPP and Outreach Record

The consultant shall conduct a comprehensive review of VCTC's current Public
Participation Plan and its implementation over the prior three-year reporting period. This
review shall include:

1 Assessment of the current PPP's goals, strategies, and target populations against
current FTA requirements and best practices

¢ Evaluation of whether the current PPP adequately addresses the needs of minority,
low-income, LEP, and other underserved populations in the service area

9 Review of outreach activities conducted under the current PPP, including public
meetings, surveys, online engagement, and community events, with an assessment
of attendance, participation, and demographic reach

¢ Identification of gaps between the PPP's stated strategies and actual
implementation, and any populations that have been underrepresented in VCTC's
engagement activities

1 Review of public comment records, complaint logs, and community feedback to
identify recurring concerns from Title VI-protected communities

3.2 Stakeholder and Community Mapping

The consultant shall develop an updated stakeholder and community map to identify the
full range of organizations and populations VCTC should engage through its public
participation activities. This mapping shall include:

¢ Community-based organizations (CBOs), social service agencies, and advocacy
groups serving minority, low-income, and LEP populations in the service area

¢ Faith-based organizations and community centers in areas with high concentrations
of Title VI-protected populations

9 Schools, healthcare facilities, affordable housing providers, and workforce
development agencies whose clients are likely transit-dependent

¢ Environmental justice communities identified through demographic analysis (Task
4)

q Disability advocacy organizations and ADA paratransit riders, as applicable

Employer transportation coordinators and large trip generators in minority or low-
income areas
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3.3 Updated Public Participation Plan

Based on the review of the existing PPP and the stakeholder mapping, the consultant shall
prepare an updated Public Participation Plan. The updated PPP shall include the following
components:

3.3.1
T

3.3.2

3.3.3

3.3.4

Purpose and Policy Statement:

Statement of VCTC's commitment to nondiscriminatory public engagement under
Title VI

Description of the PPP's relationship to VCTC's broader planning and decision-
making processes

Outreach Strategies for Title VI-Protected Populations:

Specific strategies for reaching minority and low-income populations, including
geographic targeting based on demographic analysis

Language assistance strategies for LEP populations, coordinated with the Language
Assistance Plan (Task 2), including translated meeting notices, multilingual outreach
materials, and on-site interpretation at public meetings

Strategies for engaging populations with limited internet access or technology
barriers, including non-digital outreach channels (flyers, community radio, in-person
canvassing)

Partnerships with CBOs and trusted community intermediaries to extend VCTC's
reach into underserved communities

Strategies for scheduling and locating public meetings in accessible, culturally
appropriate venues within or near minority and low-income neighborhoods

Public Engagement Methods and Tools:

Description of the range of engagement methods VCTC will employ: public
hearings, open houses, online surveys, focus groups, pop-up outreach, rider
intercept surveys, social media, agency website, newsletters, and direct mail

Standards for public notice, including minimum notice periods, required languages,
and distribution channels for different types of decisions

Procedures for accepting and documenting public comments, including accessibility
accommodations (TTY, large print, audio formats)

Consideration and Response to Public Input:

Procedures for documenting, tracking, and analyzing public comments received
during planning and decision-making processes

Process for reporting back to the public on how their input was considered,
including post-decision summaries and online posting of comment response
matrices
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9 Procedures for notifying affected communities of the outcomes of major service or
fare change decisions

3.3.5 Three-Year Outreach Implementation Summary:

¢ Summary table of all public outreach activities conducted during the prior three-
year Title VI reporting period, including date, event type, location, attendance,
languages offered, and demographic reach

¢ Narrative assessment of the effectiveness of prior outreach efforts and lessons
learned
3.3.6 PPP Monitoring and Update Procedures:
¢ Description of how VCTC will monitor PPP implementation on an ongoing basis

9 Procedures for updating the PPP at the three-year Title VI Program cycle and in
response to significant demographic changes in the service area

Deliverable(s)
Draft Public Participation Plan (PPP

Final Public Participation Plan (PPP)
Three-Year Outreach Activity Summary Table
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TASK 4 — TITLE VI PROGRAM DOCUMENT UPDATE

The consultant shall prepare a complete, updated Title VI Program document for
submission to FTA. The program document shall comply with all requirements of FTA
Circular 4702.1B and any subsequent applicable federal guidance, and shall be organized
as required for submission to the applicable FTA regional office.

4.1 Title VI Notice to the Public
The consultant shall draft an updated Title VI Notice to the Public that:
Informs riders and the public of their rights under Title VI

Provides information on how to file a Title VI complaint

Is translated into the languages identified in the LAP

= =2 =2 =2

Is suitable for posting at Agency facilities, on VCTC website, and in vehicles

4.2 Title VI Complaint Procedures and Complaint Form

The consultant shall review and update VCTC's Title VI complaint procedures and
complaint form to ensure they:

1 Comply with FTA Circular 4702.1B requirements for complaint intake, investigation,
and disposition

9 Include a clear process for documenting, tracking, investigating, and resolving
complaints

Provide for escalation to FTA and DOT where appropriate
Are available in languages identified through the LAP process

Include procedures for retaining complaint records for a minimum of three years

4.3 List of Transit-Related Title VI Investigations, Complaints, and Lawsuits

The consultant shall work with Agency staff to compile and document all Title VI
investigations, complaints, and lawsuits received by VCTC during the three-year reporting
period, including:

¢ Date and description of each complaint or investigation
q Status and disposition of each complaint or investigation

9 Any remedial actions taken by VCTC

4.4 Service Standards and Service Policies

The consultant shall develop or update quantitative service standards and service policies
that apply to VCTC's transit modes. At minimum, the following shall be addressed for each
mode of service:

4.4.1 Service Standards:

¢ Vehicle load (maximum passengers per vehicle)
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Vehicle headway (maximum time between service)

On-time performance standards

= =2 =2

Service availability (hours and days of service)

q Transit amenities (shelters, benches, lighting, real-time information)

4.4.2 Service Policies:

¢ Vehicle assignment policy (procedures for assigning vehicles to routes/divisions)

¢ Transit amenity deployment policy (criteria for installing amenities at stops/stations)

4.5 System-wide Service Monitoring

The consultant shall assist VCTC in conducting system-wide service monitoring to identify
and assess any disparities in the distribution of service between minority and non-minority
routes and areas. This shall include:

q Classification of routes as minority or non-minority based on current demographic
data

Comparison of service standards across minority and non-minority routes

Analysis of transit amenity distribution between minority and non-minority stops and
stations

1 Documentation of any identified disparities and recommended corrective actions

4.6 Demographic Data and Service Area Maps

The consultant shall prepare demographic maps and associated tables for inclusion in the
Title VI Program. Maps shall include:

¢ Minority population distribution by census tract (percent minority and minority
population density)

Low-income population distribution
LEP population distribution by primary language

Zero-vehicle household distribution

= =/ =2 =

Transit-dependent population overlay
9 Agency route network overlaid on demographic layers

Maps shall be produced using GIS software (ArcGIS or QGIS) and shall be publication-
quality, clearly labeled, and suitable for inclusion in the Title VI Program document.

4.7 Sub-Recipient Oversight (if applicable)

VCTC passes through FTA funding to sub-recipients. The consultant shall assist VCTC in
documenting its sub-recipient oversight procedures, including:

q List of current sub-recipients and funding amounts
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9 Description of VCTC's procedures for ensuring sub-recipient compliance with Title
VI requirements

q Copies of Title VI assurances included in sub-recipient contracts or agreements

Deliverable(s)
Complete Draft Title VI Program document (all

sections)
Final Title VI Program document

GIS map files and demographic data
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TASK 5 — FARE AND MAJOR SERVICE CHANGE EQUITY ANALYSIS (CONDITIONAL)

This task is contingent on VCTC having conducted or planning to conduct a major service
change or systemwide fare change during the three-year program period. If no qualifying
changes have occurred or are planned, this task shall be determined as Not Applicable
(N/A) and the consultant shall document this determination.

5.1 Determination of Major Service or Fare Change

The consultant shall review VCTC's service history and planned changes to determine
whether any actions meet the threshold for a "major service change” as defined by VCTC's
adopted service standards and FTA Circular 4702.1B. A major service change is generally
defined as:

9 A change affecting a significant percentage of revenue miles, service hours, or
riders

Elimination or substantial reduction of a route
Systemwide fare changes or changes in fare structure

Addition of new service that significantly reallocates resources

5.2 Disparate Impact and Disproportionate Burden Analysis

To the extent permitted under applicable federal guidance, for each qualifying major
service or fare change, the consultant shall conduct a Disparate Impact (DI) and
Disproportionate Burden (DB) analysis in compliance with FTA Circular 4702.1B. The
analysis shall:

q Apply VCTC's adopted Disparate Impact Policy (minority populations) and
Disproportionate Burden Policy (low-income populations)

Identify affected routes and service areas using GIS demographic analysis
Compare impacts on minority versus non-minority riders and populations

Compare impacts on low-income versus non-low-income riders and populations

= =2 =2 =

Determine whether adverse impacts are disparate or create a disproportionate
burden under VCTC's adopted thresholds

9 Document findings, conclusions, and any required corrective actions or alternatives
considered

Deliverable(s)

Equity Analysis Report (Draft and Final, if applicable
OR written N/A determination memo if no qualifying
change
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TASK 6 — COMMUNITY AND STAKEHOLDER ENGAGEMENT SUPPORT

The consultant shall support VCTC's public engagement activities conducted in
connection with the Title VI Program Update. This task is distinct from the PPP
development in Task 3: Task 3 updates VCTC's written plan and policies, while Task 6
supports the actual outreach events and engagement activities carried out during this
project cycle to inform the Program Update.

6.1 Outreach Event Support

The consultant shall support up to two (2) community outreach meetings or events as part
of the Title VI Program Update process. Support shall include:

9 Preparation of meeting materials, presentations, comment forms, and sign-in sheets

q Preparation of multilingual outreach materials coordinated with LAP findings (Task
2)

Attendance at meetings (in-person or virtual, as directed by VCTC)

Meeting summary documentation, including attendance, comments received, and
demographic reach

Note: VCTC shall be responsible for scheduling, notifying the public, securing meeting
venues, and providing any required translation or interpretation services at meetings.

6.2 Online and Digital Engagement

The consultant shall assist VCTC in preparing materials for online public engagement,
which may include:

9 Online survey instrument for gathering public feedback on the Title VI Program
Update

1 Web-ready summary of the draft Title VI Program and PPP for posting on VCTC's
website

9 Social media content or press release language to notify the public of the comment
period

6.3 Comment Response Matrix

Following the close of the public comment period, the consultant shall prepare a comment
response matrix documenting all public comments received, VCTC's response to each
comment, and any resulting revisions to the draft Title VI Program or PPP.

Deliverable(s)

- Outreach meeting materials

- Meeting summaries (2)

- Online engagement materials

- Comment response matrix
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TASK 7 — FINAL PROGRAM SUBMISSION AND FTA COORDINATION

7.1 Board Adoption Package

The consultant shall prepare a board adoption package for VCTC's governing body that
includes:

q Title VI Program executive summary suitable for board presentation

q Draft board resolution adopting the updated Title VI Program, PPP, and LAP
q Title VI Assurance (as required by FTA)
1

Presentation materials for board meeting

7.2 FTA Submission Package

Following board adoption, the consultant shall prepare the final Title VI Program
submission package for transmittal to the applicable FTA regional office, including:

¢ Complete Title VI Program document with all required attachments, including the
PPP and LAP

Executed Title VI Assurance
Board resolution adopting the program

Cover letter to FTA Regional Civil Rights Officer

= =2 =2 =2

Checklist confirming compliance with all FTA Circular 4702.1B requirements

7.3 FTA Comment Response

The consultant shall provide up to one (1) round of response to FTA comments or requests
for additional information following submission, within the project period. This shall include:

q Written response to FTA comments
9 Revisions to the Title VI Program document as required

9 Coordination with Agency staff to obtain any additional documentation requested by
FTA

Deliverable(s)
- Board Adoption Package (Presentation

- Final FTA submission package

- FTA comment response memo (if required)
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EVALUATION CRITERIA

VCTC will evaluate the proposals in accordance with the following criteria in order to
formulate a recommendation for award to VCTC's governing body. VCTC shall make an
award based on the proposal that is in the best interest of VCTC, which may not result in an
award to the lowest cost proposal.

A. Project Understanding & Technical Approach (30 points)

Key considerations include: demonstrates clear understanding of FTA Circular 4702.1B
requirements, any subsequent federal guidance, and Title VI compliance.

B. Relevant Experience & Past Performance (20 points)

Key considerations include: demonstrates experience delivering similar Title VI and transit
compliance programs.

C. Project team Qualifications & Staffing Plan (15 points)

Key considerations include: demonstrates project team structure, expertise, and capacity to
deliver

D. Project Management, Schedule, & Deliverables (15 points)

Key considerations include: demonstrates ability to deliver on time and manage the project
effectively.

E. Community Engagement Approach (10 points)
Key considerations include: demonstrates strength of outreach and inclusivity strategies.

F. Cost Proposal (10 points)
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AGENCY RESPONSIBILITIES

VCTC shall provide the following support and resources to facilitate timely completion of
the project:

1.

Designate a Project Manager and identify key Agency staff who will serve as points
of contact for data collection, review, and coordination.

. Provide access to existing Title VI Program documents, plans, studies, data, and

reports as identified in the Data Collection Memo.

Provide ridership data, route-level performance data, passenger count data, and
service planning data as required for demographic analysis and service monitoring.

Provide complaint log records, outreach documentation, and any prior FTA
correspondence relating to Title VI compliance.

Schedule and facilitate the kick-off meeting and up to two (2) community outreach
meetings, including venue reservation, public notice, and accessibility
accommodations.

Provide timely review and written comments on all draft deliverables within fourteen
(14) business days of receipt.

Schedule and coordinate the Title VI Program for board adoption, including
placement on the board agenda and notice to board members.

Execute the Title VI Assurance and all required certifications for FTA submission.

Submit the Final Title VI Program to the appropriate FTA regional office and
coordinate with FTA staff on any follow-up questions.
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MILESTONE-PAYMENT SCHEDULE

Payment shall be made on a milestone basis upon VCTC's written acceptance of each
deliverable identified below. Invoices shall reference the applicable milestone number,
deliverable(s) accepted, and the corresponding payment amount. No payment shall be
released until VCTC's Project Manager has issued written acceptance of all deliverables
associated with a given milestone. Partial invoicing within a milestone is not permitted
unless authorized in writing by VCTC.

The following table establishes the payment schedule, tying each milestone to its required
deliverable(s), the corresponding project task(s), the estimated month of completion, and
the percentage of the total contract value associated with that payment.

Milestone

Tasks

Required

Deliverable(s)

Est. Timing 6]

Contract

Condition for Payment
Release

MS-1

MS-2

MS-3

MS-4

MS-5

Task 1

Tasks 2 & 3

Tasks 2,3 & 4

Task b

Tasks 6 & 7

Data Collection Memo;
kick-off meeting
minutes

Draft Four Factor
Analysis Report; Draft
Language Assistance
Plan; Draft Public
Participation Plan;
Three-Year Outreach
Activity Summary Table

Final Four Factor
Analysis Report; Final
Language Assistance
Plan; Final Public
Participation Plan; Draft
Title VI Program
Document (all
sections); GIS Maps
and Demographic Data
Tables

Final Equity Analysis
Report — Draft and
Final (if applicable); or
written N/A
Determination Memo if
no qualifying change

Meeting Summaries #1
& #2; Comment
Response Matrix;
Online Engagement
Materials; Board
Adoption Package
(presentation, draft
resolution, Title VI
Assurance); Final Title
VI Program — FTA
Submission Package

Month 1 10%
Month 3—4 20%
Month 5 30%
Month 3-4 10%
(concurrent)

Month 6-7 25%

Agency written
acceptance of Data
Collection Memo

Agency written
acceptance of Draft Four
Factor Analysis, Draft LAP,
and Draft PPP

Agency written
acceptance of Final LAP,
Final PPP, and Draft Title
VI Program Document

Agency written
acceptance of Final Equity
Analysis or N/A Memo. If
N/A, this 10% is
reallocated: 5% to MS-3
and 5% to MS-5.

Agency written
acceptance of Board
Adoption Package and
Final Program,; Board
adoption by governing
body
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Milestone

Tasks

Required 20, e % of

Deliverable(s) Contract

Condition for Payment
Release

FTA Comment
Response Memo and

FTA written acceptance

revised program Month 7-9 OR Agency confirmation
MS-6 Task 7 sections (if required); (post- 5% that no FTA comments
written confirmation of submission) received within 60 days of
FTA acceptance or 60- submission
day close-out
TOTAL CONTRACT VALUE 100% $[Contract Amount]
Notes:

1 Milestone payment percentages are illustrative. Actual dollar amounts shall be
calculated by applying the percentage to the final negotiated contract amount as
shown in the executed contract.

q Milestone MS-4 (Equity Analysis) is conditional. If no qualifying major service or fare
change has occurred, the 10% MS-4 payment is reallocated: 5% added to MS-3 and
5% added to MS-5.

q VCTC shall issue written acceptance or a written notice of deficiency within ten (10)
business days of receiving each deliverable. Failure to respond within ten (10)
business days shall be deemed written acceptance, and the consultant may invoice
for the associated milestone.

¢ Invoices shall be submitted electronically and shall include: invoice number, date,
contract number, milestone number, deliverable(s) accepted with acceptance date,
and invoice amount.

q Payment shall be made within thirty (30) calendar days of invoice receipt, subject to
Agency and funding source requirements.

¢ VCTC may withhold up to [5-10]% retainage from each milestone payment, to be
released upon satisfactory FTA acceptance of the Final Title VI Program (MS-6
trigger).
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BID PROTEST PROCEDURES

SECTION I.

RESOLUTION 91-05
A RESOLUTION OF THE VENTURA COUNTY
TRANSPORTATION COMMISSION ADOPTING
CONTRACT PROTEST PROCEDURES

THE VENTURA COUNTY TRANSPORTATION COMMISSION DOES HEREBY
DETERMINE AND FIND AS FOLLOWS:

A.

SECTION ILI.

The Ventura County Transportation Commission (hereinafter, “VCTC") does
from time to time solicit bids from contractors for work and/or proposals for
professional services; and

There is a potential that an Interested Party (as defined in Section IL.A, below),
may at some time wish to protest the determinations hereinafter set forth as
protestable; and

It is in the interest of the health, safety, and general welfare of the residents of
Ventura County and potential Interested Parties that the Commission
establish procedures for protests to contracts awarded by, and bids or
proposals on contracts received by VCTC, as hereinafter set forth:

NOW, THEREFORE, THE VENTURA COUNTY TRANSPORTATION COMMISSION
DOES HEREBY RESOLVE AS FOLLOWS:
A. GENERAL.

1.

This policy specifies procedures for Interested Parties (as hereinafter defined)
protesting the following staff actions:

(a) A written notice, by, or on behalf of, the Executive Director denying a
bidder’s or proposer’s request for a change in contract requirement;
and

(b) A written recommendation to Ventura County Transportation
Commission (“VCTC") or a decision made by, or on behalf of, the
Executive Director to disqualify a proposer, bidder, or subcontractor;
and

(c) A written recommendation by, or on behalf of, the Executive Director
that VCTC award a contract to a particular bidder or proposer.

This policy does not govern any VCTC staff decision not listed in this Section
ILA.

When a protest has been properly filed, pursuant to the procedures
hereinafter set forth, prior to contract award, the VCTC shall not award the
contract prior to deciding the protest. When a protest has been properly filed
before the opening of bids, bids shall not be opened prior to the VCTC
decision on the protest. When a protest has been filed properly after the
contract is awarded, the contract shall not be executed until the protest is
resolved by the VCTC.
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4. Materials submitted as a part of the protest resolution process will be
available to the public except to the extent that:

(a) The information is designated proprietary by the person submitting the
information to VCTC. If the person submitting material to VCTC
considers that the material contains proprietary material which should
be withheld, a statement advising of this fact shall be affixed to the
front page of the material submitted and the alleged proprietary
information must be specifically identified in the body of the materials
wherever it appears.

B. FILING A PROTEST

1. Protests may be filed only by “Interested Parties”. “Interested Parties” are
defined as (a) bidders who have responded, and prospective bidders who
may respond, to a request for bids, (b) prospective professional services
contractors who may respond, and professional service contractors who have
responded, to a request for proposals on a VCTC contract and/or a generally
funded contract, and (c) subcontractors or suppliers at any tier who have a
substantial economic interest in an award, a provision of the specifications, or
a bid or proposal submitted to VCTC by a prime contractor, or in the
interpretation of the provisions of such documents.

2. Protests to a contract requirement must be filed at least ten (10) working days
prior to bid opening or the deadline for receiving proposals. Protests to
VCTC staff actions must be filed within five (5) working days of receipt by the
bidder or proposer from the Executive Director, or a person authorized to act
on behalf of the Executive Director, or written notice of the VCTC staff action.

3. Protests shall be addressed to Ventura County Transportation Commission,
751 E. Daily Drive, Suite 420, Camarillo, CA 93010, or such other address as
may appear on the request for proposal for bid solicitation.

4. Protests shall be in writing and contain a statement of the ground(s) for
protest. At least ten (10) copies of the protest shall be submitted by the
protestor in the time and manner specified in this section.

5. The Executive Director, or an authorized person acting on behalf of the
Executive Director, shall provide notice, by telephone, telephone facsimile
(FAX) or by letter, to all bidders and/or persons who have submitted
proposals on the contract which is subject to the protest known to VCTC.
Such notice shall state that a protest has been filed with VCTC and identify
the name of the protestor. The notice shall be given not more than five (5)
working days after receipt of a properly filed protest. The notice shall state
that bidders will receive further information relative to the protest only by
submitting a written request for further information to the Executive Director.

C. VCTC PRELIMINARY RESPONSE TO A PROTEST: MEETING WITH STAFF TO
ATTEMPT EARLY RESOLUTION OF THE PROTEST
1. Not more than ten (10) working days after receipt of a properly filed protest,
the Executive Director, or a person authorized to act on his or her behalf, shall

Page 31



prepare and distribute to the protestor and to all persons specified in Section
B.5, above:

(a) A written preliminary response to the protest. This response shall
include a brief explanation of the reasons why the protested VCTC
staff action is justified; and

(b) The time, date and place of the meeting described in Section C.2,
below.

2. The Executive Director and/or appropriate VCTC staff shall meet with the
protestor to discuss and attempt to resolve the protest within thirty (30) days
of the response required by section C.1(a) above.

3. After the meeting required by Section C.2, above the protestor shall within
five (5) working days give the Executive Director written notice that either the
protest is withdrawn or, alternately, that the protestor requests further
consideration of the protest. In the event that the protestor fails to file the
notice required by this Section C.3 at the office of the Executive Director
within five (5) working days after the meeting, the protest shall be deemed
withdrawn.

D. FURTHER INVESTIGATION
1. If a protest is not withdrawn pursuant to Section C.3, above, the Executive
Director shall, within thirty (30) days of receipt of the notice from the
protestor described in Section C.3, above, further investigate the protest with
the assistance of the VCTC staff.

2. The Executive Director may contract third-party consulting services when
necessary to investigate a protest. The Executive Director may negotiate with
the protestor and other interested parties for the sharing of the cost of such
consulting services.

3. As part of the investigation, the Executive Director shall establish a reasonable
time within which VCTC, the protestor, and other interested parties shall
exchange all documents and arguments relevant to the protest; provided,
however, that such time shall not exceed thirty (30) days without the
concurrence of the protestor and the Executive Director.

E. INTENDED DECISION: COMMENTS BY PROTESTOR AND OTHER PARTIES
1. Following investigation, the Executive Director shall, within thirty (30) days,
prepare and distribute to the protestor and all persons specified in Section
B.5:

(a) An intended decision recommending actions which the Executive
Director believes the VCTC should take to resolve the protest and
specifying the reasons for the recommended action of the VCTC.

(b) A statement of the date within which the protestor and other persons
must submit written comments with respect to the intended decision.
Such date shall allow a reasonable period for rebuttal and shall vary
according to the complexity of the particular protest;
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(c)

Give written notice to all Interested Parties of the time, date, and place
of the VCTC meeting at which the protest will be considered.

The following materials shall be included in the agenda package sent to VCTC
members prior to the VCTC meeting and shall be available to any person at
the VCTC office at least five (5) working days before the hearing:

(a)
(b)

(c)

The intended decision described in Section E.1(a), above.

All written comments received within the submittal period described in
Section E.1(b), above.

If the Executive Director has revised his/her intended decision since its
distribution pursuant to Section E.2(a), above, a written description of
the new intended decision and the reasons for revision.

F. VCTC CONSIDERATION

1.

At the hearing, VCTC staff and any person may present evidence relating to
the protest. At the beginning of the hearing, the Chair of the VCTC may
announce time limits on testimony and other procedural rules which, in the
opinion of the Chair, are reasonably necessary to preclude repetitious or
irrelevant testimony and afford all persons wishing to testify the opportunity
to be heard.

In rendering its decision on the protest:

(a)

(b)

(c)
(d)
(e)

VCTC may adopted or amend the intended decision and findings of
fact prepared by the Executive Director and Staff; or

Make findings and adopt a decision different from the findings and
intended decision of the Executive Director; or

Elect to defer its decision and direct VCTC staff
To Further investigate the protest; or

Hire an impartial hearing officer to conduct a hearing and prepare a
written recommended decision, including findings of fact, to be
returned to VCTC for a decision which shall be made pursuant to the
procedures outlined in this Section.
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Consultant Services Agreement (DRAFT)

CONSULTANT SERVICES AGREEMENT BETWEEN
THE VENTURA COUNTY TRANSPORTATION COMMISSION AND
[INAME OF CONSULTANT]

THIS AGREEMENT for consulting services is made by and between the Ventura County Transportation
Commi ssion (AVCTCoO0) and (AConsul

602 he AEffective Dateo).

Section 1. SERVICESSubject to the terms and conditions set forth in this Agreement, Consultant shall
provide to VCTC the consulting services described in the Scope of Wdeklaittdotesd ascorporated

herein, at the time and place and in the manner specified therein. In the event of a conflict in or inconsistency
between the terms of this Agreemdstl@bd Athe Agreement shall prevail.

1.1 Term of ServicesThe term of this Agreement shall begin on the Effective Date and shall end on
, the date of completion spediieid Aand Consultant shall complete

the work describedEkhibit An or before that date, unless the term of the Agreement is
otherwise terminated or extended, as providgeLimmi8 The timprovided to Consultant to
complete the services required by this Agreement shaVl iibTafightgo terminate the

Agreement, asferenceith Section .8

1.2 Standard of Performanc€onsultant shall perform all services required pursuant to this
Agreement according to the standards observed by a competent practitioner of the profession in
which Consultant is engaged

1.3 Assignment of Personnél.onsultant shall assign only competent personnel to perform services
pursuant to this Agreemarthe event that VCTC, in its sole discretion, at any time during the
term of this Agreement, desires the reassignment of any such persons, Consultant shall,
immediately upon receiving notice from VCTC of such desire of VCTC, reassign such person or
pesons.

1.4 Time. Consultant shall devote such time to the performance of services pursuant to this
Agreement as may be reasonably necessary to meet the standard of performance provided in
Sectionldbove and to satisfy Consultantds obl i

Section 2. COMPENSATIOMCTC hereby agrees to pay Consultant a sum not to exceed

s , nhotwithstanding any contrary in
services to be performed and reimbursable costs incurred under this Agreeameiaf alicohdict between

this Agreement and C@&xibitiedaringth®e amopnt af gomperesation, tleet t ac h e
Agreement shall prevail. VCTC shall pay Consultant for services rendered pursunsentatiie Aigree

and in the manner set forth herein. The payments specified below shall be the only payments from VCTC to
Consultant for services rendered pursuant to this Agreement. Consultant shall submit all invoices to VCTC in tf
manner specifieddia. Except as specifically authorized by VCTC in writing, Consultant shall not bill VCTC for

duplicate services performed by more than one person.

Consultant and VCTC acknowledge and agree that compensation paid by VCTC to Consultant under this Agree
is based upon Consultantés estimated costs of pro
benefits of employees and subdordrat Consultant. Consequently, the parties further agree that compensation
hereunder is intended to include the costs of contributions to any pensions and/or annuities to which Consultan
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its employees, agents, and subcontractors may be eligible. VCTC therefore has no responsibility for such
contributions beyond compensation required under this Agreement.

2.1

2.2

2.3

24

2.5

2.6

Invoices.Consultant shall submit invoices, not more often than once a month during the term of
this Agreement, based on the cost for services performed and reimbursable costs incurred prior
the invoice date. Invoices shall contain the following information:

A Serial identifications of progress bills; i.e., Progress Bill No. 1 for the first invoice, etc.;

A The beginning and ending dates of the billing period;

A A Task Summary containing the original contract amount, the amount of prior billings, the
total due this period, the balance available under the Agreement, and the percentage of
completion;

A At VCTC6s option, for each work item in

time sheets shall be submitted showing the name of the person doing the work, the hours

spent by each person, a brief description of the work, and each esipeinsesable

The total number of hours of work performed under the Agreement by Consultant and

each employee, agent, and subcontractor of Consultant performing services hereunder;

The Consultantds signatur e;

Consultant shall give separate notice to VCTC when the total number of hours worked by

Consultant and any individual employee, agent, or subcontractor of Consultant reaches c

exceeds 800 hours withinradrzh period under this Agreement and any other

ageement between Consultant and VCTC. Such notice shall include an estimate of the

time necessary to complete work descEkkihiinand the estimate of time

necessary to complete work under any other agreement between Consultant and VCTC,

applicale.

>\

> >

Monthly Payment/CTC shall make monthly payments, based on invoices received, for services
satisfactorily performed, and for authorized reimbursable costs incurred. VCTC shall have 30 da
from the receipt of an invoice that complies with all of the requirameais @bosaltant.

Final Payment/CTC shall pay the last 10% of the total sum due pursuant to this Agreement
within 60 days after completion of the services and submittal to VCTC of a final invoice, if all
services required have been satisfactorily performed.

Total PaymentvVCTC shall pay for the services to be rendered by Consultant pursuant to this
Agreement. VCTC shall not pay any additional sum for any expense or cost whatsoever incurre
by Consultant in rendering services pursuant to this Agreement. VCTEC shathenaltern

any extra, further, or additional service pursuant to this Agreement.

In no event shall Consultant submit any invoice for an amount in excess of the maximum amoun
compensation provided above either for a task or for the entire Agreement, unless the Agreemer
is modified prior to the submission of such an invapeiy exeicuted change order or

amendment.

Hourly FeesFees for work performed by Consultant on an hourly basis shall not exceed the
amounts shown on the compensation schedule attacheBxiebat® as

Reimbursable ExpenseReimbursable expenses are included in the total amount of
compensation provided under this Agreement that shall not be exceeded and no separate
additional amount is set aside for expenses.
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2.7 Payment of Taxe€onsultant is solely responsible for the payment of employment taxes
incurred under this Agreement and any similar federal or state taxes.

2.8 Payment upon Terminatidn.the event that VCTC or Consultant terminates this Agreement
pursuant tBection,8/CTC shall compensate the Consultant for all outstanding costs and
reimbursable expenses incurred for work satisfactorily completed as of the date of written notice
termination. Consultant shall maintain adequate logs and timesheets nocwedt/toosts i
that date.

2.9 Authorization to Perform Servicdhe Consultant is not authorized to perform any services or
incur any costs whatsoever under the terms of this Agreement until receipt of authorization from
the Contract Administrator.

2.10 Prevailing WagaVhere applicable, the wages to be paid for a day's work to all classes of laborers,
workmen, or mechanicghe work contemplated byAtgrisement, shall be not less than the
prevailing rate for a dayodés work in the san
the work hereby contemplates to be performed as determined by the Director of Industrial Relati
pursuanttoeh Di r ect or 6s aut hor i ty Hachtheorer,wokérorr Cod
mechaniemployed Wyonsultamr by any subcontractor shall receive the wages herein provided
for. The Cosultanshall pay two hundred dollars ($200), or whatever amount may be set by Labor
Code Section 1775, as may be amegmtathy penalty for each worker paid less than prevailing
rate of per diem wag€hle difference between the prevailing rate of pegaieandithe wage
paid to each worker shall be paid by tresult@ntto each worker.

An error on the part of an awarding body does not r€leseiltagtom responsibility for

payment of the prevailing rate of per diem wages and penalties pursuant to Labor Code Sectic
1770 1775/CTGwill not recognize any claim for additional compensation because of the payment
by theConsultarfor any wage rate in excess of prevailing wage rate et furtisibility of

wage increases is one of the elemeatsaiasidered by the Consultant.

a. Posting of Schedule of Prevailing Wage Rates and Dedhetimhedule of prevailing

wage rates is not attached hereto pursuant to Labor Code SecticGdi&iBtarstiad| post

at appropriate conspicuous points at the site of the project a schedule showing all determine
prevailing wage rates for the various classes of laborers and mechanics to be engaged in work
the project under this contract and all ded@ietignsequired by law to be made from unpaid
wages actually earnechbyldborers and mechanics so engaged.

b. Payroll Recordsach ©nsultardnd subcontractor shall keep an accurate payroll record,
showing the name, address, social security number, work week, and the actual per diem wages f
to each journeyman, apprentice, worker, or other employee empld@usiiartime

connection with the public v&ukh records shall be certified and submitted weekly as required
by Labor Code Section 1776. 0

Section 3. FACILITIES AND EQUIPMHENEept as set forth herein, Consultant shall, at its sole cost and
expense, provide all facilities and equipment that may be necessary to perform the services required by this
Agreement. VCTC shall make available to Consultant only the facpitieslisteztin this section, and only
under the terms and conditions set forth herein.

VCTC shall furnish physical facilities such as de
consulting with VCTC employees and reviewing records and the information in possession of VCTC. The locat
guantity, and time of furnishasg tfacilities shall be in the sole discretion of VCTC. In no event shall VCTC be
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obligated to furnish any facility that may involve incurring any direct expense, including but not limited to compu
longdistance telephone or other communication charges, vehicles, and reproduction facilities.

Section 4. INSURANCE REQUIREMEBESre beginning any work under this Agreement, Consultant, at

its own cost and expense, unless otherwise specified below, shall procure the types and amounts of insurance
below against claims for injuries to persons or damages to proparigaledmar in connection with the
performance of the work hereunder by the Consultant and its agents, representatives, employees, and
subcontractors. Consistent with the following provisions, Consultanpsiatispisfattory to VCTC of such
insurance that meets the requirements of this section and under forms of insurance satisfactory in all respects,
that such insurance is in effect prior to beginning work to VCTC. Consultant shall nmaiataiti¢hesinsura

required by this section throughout the term of this Agreement. The cost of such insurance shall be included in
Consultant's bid. Consultant shall not allow any subcontractor to commence work on any subcontract until
Consultant has ob&l all insurance required herein for the subcontractor(s) and provided evidence that such
insurance is in effect to VCTC. Verification of the required insurance shall be submitted and made part of this
Agreement prior to execution. Consultant shil atlaiequired insurance listed herein for the duration of this
Agreement.

4.1 Wor ker s 8 Ceonpubantshalt, at its sole cost and expense, maintain Statutory
Workersé6 Compensation I nsurance and Empl oye
empl oyed directly or indirectly by Consul ta
ad Empl oyerds Liability Insurance shall be

accident. In the alternative, Consultant may rehjirmueaset program to meet those

requirements, but only if the progratfirgfusance complies fully with the provisions of the
California Labor Code. Determination of whetmsuuaaselé program meets the standards of

the Labor Code shall be solely in the discretion of the Contract Administrator. The insurer, if
insurace is provided, or the Consultant, if a prograimsafaetie is provided, shall waive all

rights of subrogation against VCTC and its officers, officials, employees, and volunteers for loss
arising from work performed under this Agreement.

4.2 Commercial General and Automobile Liability Insurance.

4.2.1 General requirement&onsultant, at its own cost and expense, shall maintain
commercial general and automobile liability insurance for the term of this Agreement in al
amount not less than $2,000,000 per occurrence, combined single limit coverage for risks
associated witletivork contemplated by this Agreement. If a Commercial General
Liability Insurance or an Automobile Liability form or other form with a general aggregate
limit is used, either the general aggregate limit shall apply separately to the work to be
performednaler this Agreement or the general aggregate limit shall be at least twice the
required occurrence limit. Such coverage shall include but shall not be limited to,
protection against claims arising from bodily and personal injury, including death resulting
therefrom, and damage to property resulting from activities contemplated under this
Agreement, including the use of owned-amthadrautomobiles.

4.2.2 Minimum scope of coveragéommercial general coverage shall be at least as broad
as Insurance Services Office Commercial General Liability occurrence form CG 0001
(most recent edition) covering comprehel
Automobile coverage sleaditbeast as broad as Insurance Services Office Automobile
Liability form CA 0001 (most recent edition), Code 1 (any auto). No endorsement shall b
attached limiting the coverage.
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4.2.3 Additional requirement&ach of the following shall be included in the insurance
coverage or added as a certified endorsement to the policy:

a. The Insurance shall cover on an occurrence or an occurrence basis, and not on
a claimsnade basis.

b. VCTC, its officers, officials, employees, and volunteers are to be covered as
additional insureds as respects: liability arising out of work or operations
performed by or on behalf of the Consultant; or automobiles owned, leased,
hired, or borrowed byGbasultant

C. For any claims related to this Agree
insurance covered shall be primary insurance as respects VCTC, its officers,
officials, employees, and volunteers. Any insurasiceuoaisedf maintained
by VCTC, itsfigkrs, officials, employees, or volunteers shall be excess of the

Consultantds insurance and shall not
d. Each insurance policy required by this clause shall be endorsed to state that
coverage shall not be canceled by ei

notice has been provided to VCTC.

4.3 Professional Liability Insurance.

4.3.1 General requirement§onsultant, at its own cost and expense, shall maintain for the
period covered by this Agreement professional liability insurance for licensed
professionals performing work pursuant to this Agreement in an amount not less than
$ 1,000,000 coveringthelins ed professional sé errors a
selfinsured retention shall not exceed $150,000 per claim.

4.3.2 Claimsmade limitationsThe following provisions shall apply if the professional liability
coverage is written on a claiede form:

a. The retroactive date of the policy must be shown and must be before the date of
the Agreement.

b. Insurance must be maintained and evidence of insurance must be provided for at
least five years after completion of the Agreement or the work, so long as
commercially available at reasonable rates.

C. If coverage is canceled or not renewed and it is not replaced with another claims
made policy form with a retroactive date that precedes the date of this
Agreement, Consultant must purchase an extended period coverage for a
minimum of five years afterletiompof work under this Agreement.

d. A copy of the claim reporting requirements must be submitted to VCTC for
review prior to the commencement of any work under this Agreement.
4.4 All Policies Requirements.

4.4.1 Acceptability of insurerAll insurance required by this section is to be placed with
insurers with a Bests' rating of no less than A:VII.
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4.5

4.4.2 Verification of coverag®rior to beginning any work under this Agreement, Consultant
shall furnish VCTC with complete copies of all policies delivered to Consultant by the
insurer, including complete copies of all endorsements attached to those policies. All
copies of policiasd endorsements shall show the signature of a person authorized by
that insurer to bind coverage on its behalf. If VCTC does not receive the required
insurance documents prior to the Consultant beginning workyaish#ilenot
Consultantbés obligation to provide them.
copies of all required insurance policies at any time.

4.4.3 Deductibles and Sétisured RetentionsConsultant shall disclose to and obtain the
written approval of VCTC for tHassekd retentions and deductibles before beginning
any of the services or work called for by any term of this Adrienogtion of
VCTCeither: the insurer shall reduce or eliminate such deduciibdesent self
retentions as resped@T Cits officers, employees, and volunteers; or the Consultant
shall provide a financial guarantee satisfat@ir@joaranteaijnpayment of losses
and related investigations, claim administration and defensEw@xipenses.
C o n s uihsturannetpdlisy includes dnseifed retention that must be paid by a
named insured as a precondition of the |
providing that payments of thimsetéd retention by others, including additional
insuredsr insurers do not serve to satisfy Himswedfl retention, such provisions
must be modified by special endorsement so as to not apply to the additional insured
coverage required by this agreement so as to not prevent any of the parties to this
agreerant from satisfying or paying thiessettd retention required to be paid as a
precondition to the insurerdéds liability.
whether the policy does or does not includeiswyredifetention and amist
disclose the deductible.

4.4.4 Wasting PoliciesNo policy required by3aiston4d hal I i ncl ude a fiwa
limit (i.e. limit that is eroded by the cost of defense).

4.4.5 Waiver of Subrogatio@onsultant hereby agrees to waive subrogation which any
insurer or contractor may require from vendor by virtue of the payment of any loss.
Consultant agrees to obtain any endorsements that may be necessary to affect this
waiver of subrogation.

The Workers6 Compensation policy shal/l [
favor of the entity for all work performed by the consultant, its employees, agents, and
subcontractors.

4.4.6 SubcontractorsConsultant shall include all subcontractors as insureds under its
policies or shall furnish separate certificates and endorsements for each subcontractor.
All coverages for subcontractors shall be subject to all of the requirements stated herein.

Remedieslin addition to any other remedies VCTC may have if Consultant fails to provide or
maintain any insurance policies or policy endorsements to the extent and within the time herein
required, VCTC may, at its sole option exercise any of the follosyindnicneedie
alternatives to other remedies VCTC may hayv
breach:

A Obtain such insurance and deduct and retain the amount of the premiums for such insurance
from any sums due under the Agreement;
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A Order Consultant to stop work under this Agreement or withhold any payment that becomes
due to Consultant hereunder, or both stop work and withhold any payment, until Consultant
demonstrates compliance with the requirements hereof; and/or

A Terminate this Agreement.

Section 5. | NDEMNI FI CATI ON AND CONSULTANTG6S RESPONSI Bl

To the fullest extent permitted by law, Consultant shall indemnify, defend with counsel acceptable to VCTC, anc
harmless VCTC and its officers, officials, employees, agents and volunteers from and against any and all liabilit
loss, damage, claims,ree n s e s, and costs (including without I i n
l'itigation) (collectively, ALiabilityo) of every
Services or its failure to comply withiemgbligations contained in this Agreement, except such Liability caused

by the sole negligence or willful misconduct of VCTC.

The Consultantdéds obligation to defend and indemni
evaluate Liability or because the Consultant evaluates Liability and determines that the Consultant is not liable 1
claimant. The Cotesol must respond within 30 days, to the tender of any claim for defense and indemnity by
VCTC, unless this time has been extended by VCTC. If the Consultant fails to accept or reject a tender of defe!
and indemnity within 30 days, in addition heargnudy authorized by law, so much of the money due the
Consultant under and by virtue of this Agreement as shall reasonably be considered necessary by VCTC, may
retained by VCTC until disposition has been made of the claim or suit for Waheges)sultant accepts or

rejects the tender of defense, whichever occurs first.

With respect to third party claims against the Consultant, the Consultant waives any and all rights of any type tc
express or implied indemnity against the Indemnitees.

Notwithstanding the forgoing, to the extent this
Code Section 2782, as may be amended from time to time, such duties of consultant to indemnify shall not app
when to do so would béipited by California Civil Code Section 2782.

In the event that Consultant or any employee, agent, or subcontractor of Consultant providing services under th
Agreement is determined by a court of competent jurisdiction or the California Public Employees Retirement Sy
(PERS) to be eligible foolenent in PERS as an employee of VCTC, Consultant shall indemnify, defend, and holc
harmless VCTC for the payment of any employee and/or employer contributions for PERS benefits on behalf of
Consultant or its employees, agents, or subcontractas fasthelbayment of any penalties and interest on

such contributions, which would otherwise be the responsibility of VCTC.

Section 6. STATUS OF CONSULTANT.

6.1 Independent Contractoht all times during the term of this Agreement, Consultant shall be an
independent contractor and shall not be an employee of VCTC. VCTC shall have the right to
control Consultant only insofar as the results of Consultant's services renderesl pursuant to
Agreement and assignment of personnel pursuant to Subparagraph 1.3; however, otherwise VC
shall not have the right to control the means by which Consultant accomplishes services rendere
pursuant to this Agreement. tNstaviding any other VCTC, state, or federal policy, rule,
regulation, law, or ordinance to the contrary, Consultant and any of its employees, agents, and
subcontractors providing services under this Agreement shall not qualify for or become entitled t
and hereby agree to waiveaadyall claims to, any compensation, benefit, or any incident of
employment by VCTC, including but not limited to eligibility to enroll in the California Public
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6.2

Section 7.
7.1

7.2

7.3

7.4

7.5

Section 8.

8.1

Employees Retirement System (PERS) as an employee of VCTC and entitlement to any
contribution to be paid by VCTC for employer contributions and/or employee contributions for
PERS benefits.

Consultant Not an Ageriixcept as VCTC may specify in writing, Consultant shall have no
authority, express or implied, to act on behalf of VCTC in any capacity whatsoever as an agent.
Consultant shall have no authority, express or implied, pursuant to this Agreertet to bind VC
any obligation whatsoever.

LEGAL REQUIREMENTS.

Governing LawThe laws of the State of California shall govern this Agreement.

Compliance with Applicable Lav@onsultant and any subcontractors shall comply with all laws
applicable to the performance of the work hereunder.

Other Governmental Regulatioms.the extent that this Agreement may be funded by fiscal
assistance from another governmental entity, Consultant and any subcontractors shall comply w
all applicable rules and regulations to which VCTC is bound by the terms of such fiscal assistanc
program.

Licenses and Permit€onsultant represents and warrants to VCTC that Consultant and its
employees, agents, and any subcontractors have all licenses, permits, qualifications, and
approvals of whatsoever nature that are legally required to practice their respective professions
Consultant represents and warrants to VCTC that Consultant and its employees, agents, any
subcontractors shall, at their sole cost and expense, keep in effect at all times during the term of
this Agreement any licenses, pamnutapprovals that are legally required to practice their
respective professions. In addition to the foregoing, Consultant and any subcontractors shall
obtain and maintain during the term of this Agreement valid Business Licenses applicable to the
work.

Nondiscrimination and Equal Opportur@gnsultant shall not discriminate, on the basis of a
personds race, religion, color, national or
condition, marital status, sex, or sexual orientation or any other category pratetéed by local,

or federal law, against any employee, applicant for employment, subcontractor, bidder for a
subcontract, or participant in, recipient of, or applicant for any services or programs provided by
Consultant der this Agreement. Consultant shall comply with all applicable federal, state, and
local laws, policies, rules, and requirements related to equal opportunity and nondiscrimination ir
employment, contracting, and the provision of any servicessihajeatethikis Agreement,

including but not limited to the satisfaction of any positive obligations required of Consultant
thereby.

Consultant shall include the provisions of this Subsection in any subcontract approved by the
Contract Administrator or this Agreement.

TERMINATION AND MODIFICATION.

TerminationVCTC may cancel this Agreement at any time and without cause upon written
notification to Consultant.
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8.2

8.3

8.4

8.5

8.6

Consultant may cancel this Agreement upon t
include in such notice the reasons for cancellation.

In the event of termination for convenience, Consultant shall be entitled to compensation for
services satisfactorily performed up to the effective date of termination.

In the event of termination for cause, VCTC, Consultant shall be entitled to compensation for
services satisfactorily performed up to the effective date of termination; however, Consultant sha
not be relieved of liability to VCTC for damages sust@nédby ar i si ng from Cor
breach of this Agreement and $i@lithave the right teafeiny sudmmounts it incurs in

order to complete the work or otherwise related to the terromsuitardagainst any

payments owedQonsultarior thaportion of the work which has been complatex pied

byVCTC

Further, VCTC may condition payment of any compensation due to Consultant upon termination
upon Consultant delivering to VCTC any or all documents, photographs, computer software, vide
and audio tapes, and other materials provided to Consultandtly prépafeonsultant or the

VCTC in connection with this Agreement.

Extension.VCTC may, in its sole and exclusive discretion, extend the end date of this Agreement
beyond that provided f&uipsection 1.JAny such extension shall require a written amendment

to this Agreement, as provided for herein. Consultant understands and agrees that, if VCTC gra
such an extension, VCTC shall have no obligation to provide Consultant with compensation
beyond thearimum amount provided for in this Agreement. Similarly, unless authorized by the
Contract Administrator, VE&IBC have no obligation to reimburse Consultant for any otherwise
reimbursable expenses incurred during the extension period.

AmendmentsThe parties may amend this Agreement only by a writing signed by all the parties.

Assignment and SubcontractinggCTC and Consultant recognize and agree that this

Agreement contemplates personal performance by Consultant and is based upon a determinatic
of Consultantdéds unique personal competence,
Moreover, a substantiducement to VCTC for entering into this Agreement was and is the
professional reputation and competence of Consultant. Consultant may not assign this Agreeme
or any interest therein without the prior writteal apphe Contract Administrator. Consultant

shall not subcontract any portion of the performance contemplated and provided for herein, othe
than to the subcontractors noted in the proposal, without prior written approval of the Contract
Administrator

Survival.All obligations arising prior to the termination of this Agreement and all provisions of this
Agreement allocating liability between VCTC and Consultant shall survive the termination of this
Agreement.

Options upon Breach by ConsultdhConsultant materially breaches any of the terms of this
Agreement, VCTC6s remedies shall included,

8.6.1 Immediately terminate the Agreement;

8.6.2 Retain the plans, specifications, drawings, reports, design documents, and any other wor
product prepared by Consultant pursuant to this Agreement;
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Section 9.

9.1

9.2

9.3

Section 10

10.1

10.2

10.3

8.6.3 Retain a different consultant to complete the work dé&sdribiednint finished by
Consultant;

8.6.4 Charge Consultant the difference between the cost to complete the work described in
Exhibit Ahat is unfinished at the time of breach and the amount that VCTC would have
paid Consultant pursuaBetdion # Consultant had completed the work; and

865 Of fset any damages sustained by VCTC as
compensation otherwise due and payable to Consultant for work satisfactorily performed
up to the effective date of termination.

KEEPING AND STATUS OF RECORDS.

Records Created as P a rAlrepofts, data, maps, Imodels, tharts, Per
studies, surveys, photographs, memoranda, plans, studies, specifications, records, files, or any
other documents or materials, in electronic or any other form, that Consultant prepares or obtain:
pursuant to thAgireement and that relate to the matters covered hereunder shall be the property
of VCTC. Consultant hereby agrees to deliver those documents to VCTC upon termination of th
Agreement. It is underdtand agreed that the documents and other materials, including but not
limited to those described above, prepared pursuant to this Agreement are prepared specifically
VCTC and are not necessarily suitable for any future or other use. VCaGtamiegonsul

that, until final approval by VCTC, all data, plans, specifications, reports and other documents ar
confidential and will not be released to third parties without prior written consent of both parties.

Consultant &6s BComsitant shall chainRie any and all ledgers, books of

account, invoices, vouchers, canceled checks, and other records or documents evidencing or
relating to charges for services or expenditures and disbursements charged to VCTC under this
Agreement farminimum of 3 years, or for any longer period required by law, from the date of final
payment to the Consultant to this Agreement.

Inspection and Audit of Recordsiy records or documentsSehetion 9.@f this Agreement

requires Consultant to maintain shall be made available for inspection, audit, and/or copying at a
time during regular business hours, upon oral or written request of VCTC. Under California
Government Code Section 8546.7, if thé @fmpablic funds expended under this Agreement
exceeds $10,000.00, the Agreement shall be subject to the examination and audit of the State
Auditor, at the request of VCTCparbof any audit of VCTC, for a period of 3 years after final
payment under the Agreement.

MISCELLANEOUS PROVISIONS.

At t or n e lyasparty t ¢his Agreement brings any action, including an action for declaratory
relief, to enforce or interpret the provision of this Agreement, the prevailing party shall be entitled
reasonabl e attorneysd Miohtha partymaywbe dniitled. dhe t o 3
court may set such fees in the same action or in a separate action brought for that purpose.

Venue. In the event that either party brings any action against the other under this Agreement,
the parties agree that trial of such action shall be vested exclusively in the state courts of Califor
in Ventura County or in the United States Districtti@@eritral District of California.

Severability If a court of competent jurisdiction finds or rules that any provision of this Agreement
is invalid, void, or unenforceable, the provisions of this Agreement not so adjudged shall remain
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10.4

10.5

10.6

10.7

10.8

10.9

full force and effect. The invalidity in whole or in part of any provision of this Agreement shall no
void or affect the validity of any other provision of this Agreement.

No Implied Waiver of Breadthe waiver of any breach of a specific provision of this Agreement
does not constitute a waiver of any other breach of that term or any other term of this Agreement

Successors and Assign$he provisions of this Agreement shall inure to the benefit of and shall
apply to and bind the successors and assigns of the parties.

Use of Recycled ProductSonsultant shall prepare and submit all reports, written studies and
other printed material on recycled paper to the extent it is available at equal or less cost than virg
paper.

Conflict of InterestConsultant may serve other clients, but none whose activities within the
corporate limits of VCTC or whose business, regardless of location, would place Consultant in a
Aconflict of interest, 0 as t haaQGalifadmear m i s def
Government Code Section 83t0t¥d.

Consultant shall not employ any VCTC official in the work performed pursuant to this Agreement
No officer or employee of VCTC shall have any financial interest in this Agreement that would
violate California Government Code Sectiats£090

Consultant hereby warrants that it is not now, nor has it been in the previous 12 months, an
employee, agent, appointee, or official of VCTC. If Consultant was an employee, agent, appoint
or official of VCTC in the previous twelve months, Comanlisithhavat did not participate in

any manner in the forming of this Agreement. Consultant understands that, if this Agreement is
made in violation of Government Codect 4€9fhe entire Agreement is void and Consultant

will not be entitled iy @aompensation for services performed pursuant to this Agreement,
including reimbursement of expenses, and Consultant will be required to reimburse VCTC for an
sums paid to the Consultant. Consultant understands that, in addition to theyfbeegoing, it ma
subject to criminal prosecution for a violation of Government Code 8§ 1090 and, if applicable, will
disqualified from holding public office in the State of California.

Solicitation.Consultant agrees not to solicit business at any meeting, focus group, or interview
related to this Agreement, either orally or through any written materials.

Contract Administratiorthis Agreement shall be administeketiiey Smi(Contract

Administrator"). All correspondence, communications and meetings shall be directed to or throu:
the Contract Administrator or their designee. The Consultant shall only take direction regarding t
services provided under this Agreemehef@ontract Administrator. Furthermore, Consultant
agrees that the Contract Administrator shall be included any meeting, teleconference or written
communication between any VCTC representatigeGoatundission members and the

Consultant. VCTC may modify the Contract Administrator at any time upon providing written not
to the Consultant.

10.10 Notices.Any written notice to Consultant shall be sent to:

[insert name, address]
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Any written notice to VCTC shall be sent to:

Ventura County Transportation Commission
Attn: Executive Director

751 E. Daily Drive, Ste. 420

Camarillo, CA 93010

10.11 Professional SealWhere applicable in the determination of the contract administrator, the first
page of a technical report, first page of design specifications, and each page of construction
drawings shall be stamped/sealed and signed by the licensed profesbienfal réspons
report/design preparation. The stamp/seal shall be in a block entitled "Seal and Signature of
Registered Professional with report/design responsibility," as in the following example.

Seal and Signature of Registered Professional with
report/design responsibility.

10.12 Integration.This Agreement, including the scope of work attached hereto and incorporated hereir
asExhibits Aepresents the entire and integrated agreement between VCTC and Consultant and
supersedes all prior negotiations, representations, or agreements, either written or oral.

Exhibit Bcope of Services and Compensation Schedule

10.13 CounterpartsThis Agreement may be executed in multiple counterparts, each of which shall be
an original and all of which together shall constitute one agreement.

[SIGNATURES ON FOLLOWING PAGE]
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The Parties have executed this Agreement as of the Effective Date.

VENTURA COUNTY TRANSPORTATION COMMISSION CONSULTANT

Martin Ericksdixecutive Director [insert name, title]

Approved as to Form:

General Counsel
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EXHIBIT A

NS
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EXHIBIT B

COMPENSATION SCHEDULE
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EXHIBIT C

REIMBURSABLE EXPENSES
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EXHIBIT D

CERTIFICATES OF INSURANCE
5671000.1
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FTA CLAUSES AND CERTIFICATIONS

OOEEEWNSWAE9S8A? EL 2WAEAS8ANE

NKAIEY!I T WADqUUqRYUKOWNGEIIWI YUq!l ¢HqY! Ws ROGLWI qc
CUOWqRWI t WaVYW WagecRUAWRYGGOWqdWe UT W Wel RG! W
QYW WY Uql ¢cHqAWRUAG2T RUNAWHA2 q WU YAq LAILIR G Rq 1J
Guct It AWt e ARYUql ¢aqt AWe!l 1 ¢cUNPGUWUqt WY qd6 131 W
b 2GGY!l qRUNDWGECql Redt W PNacaqlll WaqVYWagd Yt W 3y

SKUqUUqRYUWALI RYT IOWNS KW YUq!l ¢ BHqVYIl WeNI W3t WaV
| Jhue RI DG WUqt WRUWecHAYI T ¢URIWSs Ra6 W= W9 K[ HOA IOWCT
COOWRYYt AW WHYI T AWe #HAY2 Uqt We UT W IGYI qt Wl
¢ q WO YomdletOdla dl 13 WetOb W! Wl + Wenaqldl Waé W ¢ aqldWyr
9YUq!l ¢HqAWNFHUGqUWRUWg6 WWUI2K3U0UqWYNWIRaqRNEqRY
GUIl nYl GcUHDWYnWq6 Rt WOYUq!l ¢cARqAWRUWS 6 RAG WHC 1
I Rt GY! RigiRM CelH6nlliicR qRNe¢ qRY U ALWE GGU¢ Gt AWHG e RAt L

OO HAUt t W YWALIHY!I T+ OWNSWWIYUql ¢HaqVY! WenNI JIJt Wa
HYUql ¢cHqVYI t WqYWRUt GUHqWe UT Weel Rall IHEYI Tt WE
¢UT WRUNY!I GcaqRYUWqs WWHYUql ¢HqVYI WY WRat W 2 HHA
Gl Y@cRUAWI PWGcaqll WagYWGHWI nYl G¢e¢URDWYnlWagé6RE WHY
= MMIOOOT O

N AHUE WagYWagdé JWERqUt WYNWARDI nY!l ¢ URIJIOWNGS 19 Y !
HYUql ¢cHRqVYI t WeHADH WqVYWgs W Rt WY nWGWI nYIl &
5 Rqé6 W=W9 [ AWCIW=MMIOOT IO

9c ] EEWNS W[ E?2EA xWAEAOf AE~E NE

[ BT Wl ¢cawWl DhueRI BaGWUqt Wadbcqllc GGa! WaVWaé JWANIHRCG
OUT Wl a! RUNDW NI WWaGWUgqAaWe UT wWeU! W aRUT aWU0aqt Waéb L
MPIT Pl chdWies AW INedcqRYUAWYqd6dIl W DhueRI BaWUqt A
OUT nIwmmRIGOE VUqWRUHGe T RUNWec U! WIRUNY!I G¢cqRYUWRUH
Gel qWyY nlWgé e qwWOUT I d! RUNDW NI WWJIGWUqblwe 01
GGURACHINWAScUNWt WagYWagé Yt JWn1IT 1 ¢aWl e RI G
NI WG UWUqWe UT WGe !l qRIY Waqdé 3l WagYWeqe U! WaqRJI KO

of éf x WAf] cNEWx 1 EwW ?2WAE] 6x Nf§ E

NEWDWnYGdYs RUDW[ IT Ul ¢OWOR2RIWARNGqt Wicest we Ol U

Page b1



NEDWOYUql ¢crqY!l We UOT wWeU! Wt e HAYUQq! ¢HqVY! We NI I Wg
Gl Y6 RARqRUNWI Rt Al RERUcqRYUWYUWq6WWHEY RY WY n W
q6 W9 R2RIWARNGEqt W HaqRYUWYnWN®ZMNALWE Wewad 30T 13T U
i YUT Rt Al RORUC qf RYRILGRIN LA T M) 1¢ctdat! WY n Wa 6 I W? WG |
THO UHge ¢ qRYUWYnWagd JWNRgOUWéET WYNn W6 JW9R2REG W R
ROGGGNAGNWUqRUNDWI PBhe RI WGWUqW[ N WGe¢! WRtt 210

NK) DT I ¢cGWEe cGWEGGTOY! A0 q s GANG Igtz DR RilbIETEIS B L
Cl WWOYqWiRAGRUT WqVYa
coblW YUT Rt HI RORUCqRYUWROW[ T I ¢t WA2 AGRALWNI ¢
HY2101 RUDWGI YTWUHqt AWGI YRI ¢ Gt AWe UT We#HqR2 RaR I
Gl Y6 RARqt W Rt #I RORUcqRYUWYU W6 WWHEt Rt WY n Wl
b RUMMA R+ c WYl RUUgcqRYUb AT Rt ¢cHRORq! AWY I W
BGGaY! G u0quWyY!l WAzt RUJH T WYGGY! qe URq! 1O
He WAl Y6 RARqRYUWE Ne RUt c@UANCRGW VI LA U aUNNRU a6 1JRLEO AR
Ne>nAaWwet Weawor 31T awn= Wwo oE 9 WA= MMMIJAWNRq G 1J |
Acl qW=NAWe UT WNewWOIOE 9 RWCAAP 0O0O=ZAWGI Y6 RARat WT |
YnlWl ¢HDAWAYGY! AW WRRBRYUAW D+FAWYI wWO¢c¢qRYUC O

ZIO YUT Rt #1 RGRUC¢ qRY U LRI a0 I$ LLIFLLF7 LH Y riRL dLBY 15 LLLEE T1Jak HiGi L R Y
NOeT=daWet We GWIUT I AW=MWO IOE 109 HOWCAIN S Y N WIJ g Wt 1Jhuto
m YUT Rt HI RORUcqRYUWYUW@6 W7 ¢t RY WYNWEW+FWRUW
AUBIUDR2RUNDW[ BT WI ¢d W[ RU¢ URRGE IV RIAIRRILLG RU ##HID FResi LRk
q6WAHCcH Rt WY nwWt U+10

O YUT Rt #l RGRU¢ qRY U UN&IILGSE IJNUYLEF RRH A YRR (DdJakdR Y U W
¢ RNUOT BT Awn=wWwoE K9 WA NMN W q Wt Whtoawe U1 W? 3G
RGGIGUWAGNWUqRUNWI WNedc¢cqRYUL AWm YUT Rt #HI RGRUC qR
HqR2RqRIJt WAUHIDR2RUNDW 139 K] OA HKILRAIIC d)IHERM % LG It ¥ ¢
TRt # RORUcqRYUWH! WG¢ !l qRARGe Uqt WRUOWNWIT I ¢dd
q6IJWHCEY Rt WY nWe NUOWNGWIW NnIW? Rt #I RGERUec qRYULWR
Ja Wt YhtodWwe U0 DE pele GEY & G WRq! WO YGGRtt RYUWLEE
| JRDed¢qRYUt Al NUW? Rt Al REIRUecqRYUWRUWE G Ga Y!
Gl Y6RARqUWUAGGHY! G UqWl Rt #HI RGCRUc qRYUWENERUL q
YnWwe N

NK T W ¢dWAl YaqUHEqRY Ut Wn Y ! WH &I IR 2KR0 leRHAd Uls IRsqRS alb? L
?Rt cHRIRqRIUt W HqWYnWNeOMAWEt We G WUT JIT Wl ? b
I Rt #I RORU¢c qRYUWENERUY qihue ¢ G R3JT WRUT R2RT 2¢
cUT Wt I 2RAEVE AWe UT WRGGYt It W G RRIUHLDN gRaeRRI 136G

Page 52



N6RI T WG¢! q! WAYUql ¢cHqY!I t Wit qWAYGGH! Ws Ra6 Wa
féAaWe Ul WéWYnWagsé W ? WROWJIGGOY! GWUqAWGe Hi RH |
qlauaYade URHEc qRYUt AWwWe U7 WYqd6 W1 WGI Y2Rt RYUt au
Rt + 2lJIVUEHS 131 W[ BT 1 ¢dWe NIWURRIIY 1O
O9R2RUOWARNGqt We UT WEe clWEGGY!I qza URq!
N6 W NnUYUHA! WRt We¢ UWENe¢cOWEGGY!I qeURq! WEGGTOY! I K
5RO WEO0WEGGURACHIIIW] DT VI ¢dWHR2ROW RNSaqt WEc¢s
RUHYUt Rt qUUqWl UDheRI BGWUqt WRAGGYH T WAH! W[ YT I ¢
qEWEGH! Ws RS Waqd W e RI WG WUaqt WY n Wn e Wo HOE 109 HOLLC
CttRtqeUHRDWEs el T T WH! W N WagYW 2 GGEYIl qWGI YRzl I
I Rt #I RGRUcCqVYI ! Wt GUARIHCc qRYUt OGO G 1DE o6 R WG R &
HYOGO! Ws RS Waq W WnYadYsRUNDWI Whe RI 3G WUqt we OT Wt
t eHAYUq! ¢ HqWUUql BT WRUqVYWet WGE! qgs I JYnltO
NIO YUOT Rt Al REEBUIcRYUAIURII WS Ra 6 W[ T I ¢dWgl ¢ Ut R
9YUq!l ¢HqVYI WeNI It WadbecqlRagls RGGWIYqWl Rt A#I R
DG GaY! A WUqWHRHCcCet DWYNWI ¢ARPIAWRYTYI AWl DGRNRY!
CTTRQRYU@G W& a¥lio Mc NI DIt WqYWHYAGGH! Ws Raé WE GG |
| N2t c¢qRYUt WeUT WYq6 1l WRAGGHGWAWUqRUNDWI PDhue RI 1J
SKEe ¢ OWEG GO Y! G 13 UfqUEGREH Y Iale AR KHIR q 6 LUNR q 0 1 Wé f f
¢t We GOl T AWn= WOKE 109 WA= MMMIJ W q W 13 OA WNR g
YnWNoeoMALWet We auU0T BT AWn= WoHE 09 OWCGIAUNZ NMN A LWIJ
O IOE 109 IOWCIAUP OO = 4 W dUg eV ¢ IGE # qU¥ IRIS MU 1310 We GGa RA
JGGOY! GUUqWYGGY! qa URq! W WDhe RI BaWUqt dlUs Raé6 Y
UcqRYUcoWY!I ROPRUAWY! Wt D+ WeRUABGO2T RUNDW Dfeac il
¢NI WUt WaVYdlHY 0GR MG RIGA JUqRUNDWI Whe RI WA Uaqt W[ |

oronNnpomWe #HEYI T ¢ URUJWs Raé W6 JW NIIW? Rt A1 RARUe qRY
SSNOMAWOERWE hve ¢c G WEG GG Y! G U0UqWE GGY!l qa URq! W9 Y
m NDUIW?RE AHI RERUCqRYUWRUWEGGOY! alUqW HagAwW=E oI
Haq WY n WN QT AX U MECUHAIOE 109 HOWCGAUE NMN W q Wt I huioAa WO K
| N2 ¢ qRYUt Al YUT Rt #I ROERUcqRYUWYU W6 W7 ¢t
ADHUDRZ2RUOUNDW] T Wl ¢cdW ROUcUARRcOW t+ Rt gqcUHDALWNI
M & WO HE 109 HOWEIL® I0OE & Yla d@dmio 13 13+ Wa VYWl Wnl ¢ RUWNIT Yol
Gl 3t DOquwe UT WG Y GUHEQR2IVDWIGGHY! JIJt WnY!l W WJet
CNI WUt WagYWRYAGH! Ws RagéWe U! Wf aGaWlalUqRUNWI h

N Rt ¢ ARIIRIRAH YO T ¢ URWs Rad6 Wt WHqRYUWPMMOWY n Waq6 |
cOaUUT T AW= ®WOKE 09 OWCAWT eNAWgsé YW all RAc Ut Ws R

Page 53



M= WOHKE 09 WCAWN=ZNMNWYIq Wt DhiodWagdéJW | #6RqlIHaqge |
OIOE 109 IOWCAUNNP N W q Wt PYhtoawe OT W[ 3T W31 ¢dWgl ¢ Ut Ral
¢cNI WUt WagdecqWRaqWs RaGWUOYqWl Rt A1 RAEIRUe qWenNeRU
CTRQRYUAWq6 IWIYUq!l ¢HaqVY! WeNI Wt WqYWRYAGH! Ws F
gc¢c! WRtt 20

PK) DT I ¢dWxe¢s WeUT WAz HORABWAYOGRHA! WAWe RI DG Uqt |
[ DT Wl ¢tdWne Ul RUNWRY WI+GUUOT WI WRUWnea GG WeHAYIL T
xcsAWe Ul W qeagqeaqVYl ! WeUTl WGe AIRAHWGYORH! W e R
q6 Yt DWSU YigmHIGgu W GUUIHSE AW DGRNRYet WIRAWDI q! ALWC
Gl YO6RARqRUNDWI Rt #I RAGRUec qRYUIO

9x E w f Aw 9RNW 2wW E?EA xwWi RNEAWASgXxx OF

NEDWOYUql ¢cHqY!I WeNI Bt WgYWHRYAGGH! Ws Raé We b bW GC
Rtt 20l WGeltzacUqllqVYLWaé6 JLWD E TN bl & O LU 6 & Wik [ 2 LI Ko
AYTGldeqRYUWOYUq! YOW HqWBOMT S OWE RY té @R MO HORIDE 104
QYW N weUl W WWAINRYUCGWSoRAIWY nWagbJWEU2RI YL
CGGURNt WnYI WrYUq!l ¢cHAqt WYnWecaYeUqt WRUOWI+HIIE + WY

9t MclUW RI W #Hq

BINb WNSJWHYUq!l ¢ HqVY!l WeNI WUt WagYWHEYAGGO! Ws Radé We 0
Rtt a2l WGeltecUqlugYWgslWoaweUW RI W HagAWet We Gl
BZb WNSWWHYUql ¢HaqVYIl We NI WUt WagVYW WGY! qWle #S W2 RY
cNI WUt Wadeqagsé W NPIUH! Ws R AWRUWgea !l UAWI WGYI g
UYgqR3AcqRYUWqYWaqd W RUIUH! QW[ 3T Wl ¢GWEGI RRYUA!
¢ GGl YGI RYGOWBW2 RWAI YaqUHqRYUOW NUUOH! WANDNRYUC¢ G L
bIOb WNG IWHY Uql éceH advlloldsCII¥ | 13200t 11heeYRUIRIXALU gt WRU W ¢ HE
SNPMAMMMWE Uc URVDT WRUWs 6 YOG WWY! WRUWGE! qlis R 6 W[ K

=i

[T Wl calli ¢qlll WAYGdeqRYUWOIYUq! YOW #Hq

BINb WNSJWHRYUql ¢ HqVY!l We NI WUt WagYWHRYAGGO! Ws Raé We ad
Rttt a0l WGeltzcUqWaYWaq6 W[ BT I ¢cdWi ¢qll WAYGGe qR
1Jq Wt 1o

b=Zb WNSWJIWHRYUql ¢ BqVY!l We NI WUt WagYW WGY! qlWle #6 W2 RY
cNI WUt Wadbecqags W NWUH! Ws RGaAWRUWgea !l UAWI WGYI g
UYqR3HcqRYUWqVY W6 W NUIUOH! AWl BT Ul ¢GWEGUDI NIIUH!
CGGIlI YGI RYGUUWBEY2 RWAI YqUHEgRKVRIAWI DI UOUH! WAWNRYU¢ O

bOb WNSWWHYUql ¢HaqVYIlI WENI WUt WagYWRUAG2T JWad 134 13 LW
SNPMAMMMWEZ Uc URVIT WRUWs 6 YOG IJWY!I WRUWGE ! qlls Ra 6 W[ L

Page b4



2E7 A~-E NUW 2 WEOEAE Ef §

2 0A¢ 1T G WUqWe UT WEet GUUt RYUWLE+f A2 qR2I1IJWSE 1 T 131 + WN
ql ¢Ut ¢AqRYUWBt W= W9 HO[ HOA IOWCXAUNY MIO= = MWe UT WN= M
Gel q! WiRt qUT WYUWgq6WIWNY211 UaWUqs RT JWIJI+HGet RYU
blE ~b A WR UUEsHRRGY Wop AJIHWE ~ 7 WNe RT WG RUIDY WE q U= W9 K[ 1O
§1 T I+ WUNZPMN®WLONILWOKE K09 IOWCAWE NMNWUY qUAWPNW[ T K
UYqUAWPNW] T IOWAIUNKOWONNONL AWm?2 JAec!T G DUqWwe U1 WEe
Uc G113t WY n WJel IaRA LR HIAEUT UT WY WY qd6 1 s Rt W+ HD
Gel qRIJE WT WHEGe! BT WRUVGRNDRAGWWe UOT U1 W qeqeaqVYl ! U
§1 T I WUWNZPMNWNE DWAWHRGRIIUqWe NI WUt WagYWRUAG2T L
qYWRUHIKRIPBAWGSIWYRKt RYUWRUWICE HE WG Ys I WaqRWJI WHY 2
GYs 1l WaqRWI WNSERI T WAe!l q! WAecl qRARG¢ Uqga

BINb WO YO GO Rt Ws RS Wn T 1 caWl WAec ! ¢ Uqe U1 Wt 2t G
bZb WAN2RIUs Y Wa6 JWE ~LWe qlUé qaqGt aoos s s?HINCUL ONY 2 A L
| N2l c¢cqRYUt AW=ZW9[ AWAeE I qWINZMMIO

?28~EENf QWAAE[ EAE 9EEW[] sAWAA8E9OAE~E NE

cWNS W WHRGRUIUqWY! W 2 Al JRARGRUIUqWt 6 Ya ol AllqY U
HYUt Rt qUUqlWls Raé Wid¢es AWGI Y2RT DWe WGI In 31 WOHIWNY
Gl YT e gt AWY!I Waecqll ReGt WGI YT e H#HUIT WRUWqBAWOURGQq L
ceGRUzaAaW quUAWAPBGNUqAaWe Ul WYq6 Wl WacUenceHae
t DAqRYUWG 2t qUWANWRUAGa T WT WROWecGaW 2Aecsc¢cl T+ AUWF
[ DT Wl ¢cdWecscl Tt 1O

HIOW[ YI WGal GYt Ut WYnWagoé Rt Wt DAqRYUa

bBINb WHAI YT 2 HUT WRUWaq6 WWOURqWUIT WEqeqldt bWa e Ut 4
G¢cUencHgel RUDWGI YHIL T Ut AWnl YiWg6 JWRURqR¢ G W
HYecqRUNDt aWYHA2 | T WRUWqS WWOURqWI WEaqcE qldt 1O
bi=b Wb~c¢cUeanéAaqel DI WGI YT efqt bWaWe Ut WRqIGt We U
56 Y0 UWY! WRIAMJ Y eqf LIYCnUgieYad W 2 #6 Wet Wede dRUe G blU
Het U1 WGl YT eHaqt W eHGWet WGYO! 2RU aWAGGY!I RT LW
RUFAG 21 RUNUEAG AL OT Wde G A 1O

HIOW[ JT W1 ¢dWwWeNPUUARIIL WGI Y2RT RUNDW[ WT Wl ¢cawzUe¢c UHRR

det qUWRAIGIHTNWGWUqWUagsWW7e! W Gl RACWG!I InWI JURIE W

E EAlowog EEAé Nf §

Page 55



N6 DWeYUql ¢cHqY!I WenNl DUt WqYWHRYAGGH! Ws Raqé WacecUT ¢ qY
BUWI N! WIQRHRWUA! AWls 6 RAGWe | WWEYUqc¢ RUVT WRU Wq 6 1
HYGGUIRcURUWS Ra6 W6 JWEUWI N! WAYGRA! We UT wWo YUt 131

[ xoW ~EAfQ

cbW?2 W3 U0URqRYUL OW yt Wet DT WRUWq6 RY WHGC2t 1J

Nef Ul UcqRYUc¢ G WERI Wal ¢ Ut GYl qe qRYUnWE V¢ Ut Wal
OURqUIT WEqc¢qlt WeUT We WGaerIWYzqt RT JWaqd6 IIJWOUR q
s6RAHGWE ! WWYeqt RT DWaq6 JWOURqUT WEqC¢ qldt OW=b WO

?Rt qUURTWO Yie G AR AWe Ul WY B id R IRI#DEUEC I RIS HMWD 9 ¢
6Yul RUDWe WHRIJI qR3AcqWe UOT U1 WNoWOKE K9 W 6 ¢ Gq |

Ao W 6 30W[ WT Wl ¢aWnaUTt Wel YWet UT WgYWne U7 Wal ¢ 21
NI ¢ Ut GYl q¢ qRYUWI[ ¢RI WO YU GUaqRaqR2IJWAI ¢ HqRHIJL W H
Hab Wl Jhue RI Wt WHRYUq!l ¢ #q VY1t AnUaRIUER ¢ 191 WIT LU e Y611
] Y20 @dc UHIT WRUqWI UcqRYUcGWeRI Wal ¢U0t GYI q¢ qR®
JoWUHqt b WY WGI YGUI q! AWlqY Wagé W+ qUlUaqlldgé ¢ qllt I 2
q6 WO YaGql Yaall Wl Ol caWYnWagd WWOURqWH W& 6 B it
UNHELDY t Ra! JUEnYWARIYILGJIRNDUWE GYI q¢ qRYUAWqY Wl Rt ¢adYs
¢ GGl YGI ReqI WYI WYqd6Wl s Rt DWIt q¢c HAGRY 6 13T Wn Yl Waqéb
RUqUI UcqRYUcGWeRI Wal ¢ Ut GYE @élg RY (EG IEHBRIEIRLRIL HI¥
Hc¢l | RUI WRt We2¢RUCHIWWqYWG!I Y2RT W 2 #6 W I 2 REL
Ho Wf nWec2¢cRICHINAWqSWIWOYUq!l ¢HqVYI AWRUWGIIMIH Y G R
Hecl | ROt WnVY!l WRUqWUI UcqRYUCcOWERI Wal ¢ Ut GYIl gq¢ qRY
Gl YGUI q! 1O
ITp W OWgqs W20 0qlagéc qagé W9 YUq)] ¢ By RWILINGIUHE U
RUqUI UcqRYUc¢cGWeRI Wal ¢Ut GYl q¢ qRYUAWq6WIWIYUql ¢
RU2Y02RUNDW ed#éWal ¢ Ut GYIl qc¢qRYU Wt + WUOqReGO! Wt
Eqc¢ qldadU0qlyn o Uleed MU ¢AHIROR! ILRIRIWO HOE 1O
f Oqdl U¢ qRYU¢ G WERI Wal ¢Ut GYI q¢qRYUOWYNnWGIt+ YUt U
OWE®©ONWE RI WHE!T I RUI Ws ¢t WOYqe 2¢ RIUS MG IBY ILLEHR d R
F I 2RENDWNYI WgdWdWnYadYsRUNDWI Wet YUt IOWE W W]  AwWwc

Db WO YUql ¢cHqY! Wt 6¢cdaWRUAGaT DWg6é JW 2 At q¢ UHIIWY n
JecHSW 2 AARYUq!l ¢HqWY! WGel #6¢ct WWe UT I W6 Rt WHYUUq
ql ¢Ut GY!l q¢qRYUIO

Page 56



f 98AAsA Nf§ WS[ W[ E?EA x WNA Ef Nl ?~f

N6 DWGI Y2Rt RYUt Ws R RUWRUHAGT 2T DAWRUWGE ! qAWAII a
2UT Ul Wg6 WWOURNYI dW T GRURY ql ¢cqR2IUDWANNe RI 3G 13UGq
AldheRI DG WUUqt WnY!I W T Ul ¢aW s¢l Tt WeZW9[ AWCWUEMN
Gl JRODWHYUq! ¢ HqWG!I Y2Rt RYUt oW GaWwWrRYUql ¢cHgecOlU
o[ AwWcCau=MMWY ! Wet wWe GWOT U1 WH! W=W9[ AWGAWN=ZMNAWY | U
NM=Z=MIONWe I W11 WA WRUAY!I GYI ¢qT WA! W BInJl BUHRVDK
UYgqs RaRUmaeWdaawWac UT ¢qlT Wl G W dcadWAHIIW 131341
HYU] RAqWs R WY q6 13l WGI Y2Rt RYUt WHEYUqé¢ RUWI WRU Wa
GUl nYl dweU! WeHgqAWNne RUGWqY WG nYl GWe U! WEHaqaAWY I
sYell WHce qRMWOWERMGS YW N Wl Gt wWwe Ul werYUT RqRYU

sW] 8¢EA ~E NW§7xf] Nfsg WNS§WNcf A?2 WA AT

N6 DWAUDRRGRIUUqWe UT W9YUq!l ¢rHqY!l WeHt UYsaldl nywe U1
#HYU#Hz1 | JUAHDWAH! Wgdé W[ 3T ¥l ¢caw] Y231 Ua W UqWROWY!I U
q6lWe UT I G! RUNRWOYUq!l ¢ AgqaWe At JUqWgqé JWI+ Gl 1t + U
] Y201 000U @AdaGapp Il OaU0qWRt WOY qle WGe ! q! WaY Wa
b e ATUHRqWqVYWe U! WYAGRNEeqRYUY WY! WiReEHRIGRQRIJE WqY
b5 613611 WYl WOYqlle WGE!l q! WagYWagséec quWrYUql ¢ Hagb WG
2UT U1 0! ROMGUOMUGI WO YUql ¢ HaqVYIl WENI Wt WagYWRUAG2 T
t e AARYUql ¢HqW3UcUHRDT WRUWs 6 YOG WWY! WRUWGE ! qlls Rad
Rt Wneal q6 131 WeNI WUIT WadbcaqlgslWHETGcet W d¢cadwWlYaql
t 2 AARYUq!| ¢ HEVWW: Y WISERLGYMWRgqt WGl Y2Rt RYUt 1O

§Nf OEWNsS W N w ?2wWoOEW? §NWf EAE9NSA W]
AEx NE?2wWNswW A O2AwWi ENEAW 7O0EEAWSALWIE NG

fnWeWrel I JOUqUWY! WGl Yt GUAqR2IUVWINNcIWICcaqaqlll Wb e
BaWwl nut AwWqs JWANDHRGRIWUqWaet qWGlI YaGqia! WOYqRN! U
9YaUt DiWnYIl W6 JWANNRYUWRUWs 6 RAG W6 IIWANHRGRIIC
b ROIRDEY qR3IHc qRYUWI Whe RI BGWUqUWRUWRat WNSRI T WAE
N6RITWAe!l q! WA¢el qRARGc UqlUugYWRUHG 2T WWe UWJhue R2 ¢
qRIJI AWnY!l WeU! Wenl 3¥auUqgé ¢ aqliRt We WeHYRIII IJT W
¢ Ul WNZ=MMIO= = MIO

BINb NG JWa! Gt WY NWIWNeOWacaqaqll t Wadcaqll Dhe RI JU
GETY!I W Rt GeqUWAWAI WeHEAWT UnceldqAWliRaGqRNEqRYUAL
qYWIRqRNEqRYUWY! WeWawnNeaWwl Rt enNI KIWGWUqWRUWe U!

Page 57



bZb W~caqqlll t Wadcaqlic! WeoWHqWas IW[ IT 31 ¢aWw] Y2l
[ DT Wl caWw] Y21 UGWU0qkt WRUqWI W3t gqf WROWg6JW s¢l 14
cUT WweU!' W aRUTaWlU0qt W Wl WqYAWY! Wad W[ T 131 ¢ d W
BONnYI "y @an DT I ¢caGWdcst AWl WNead¢cqRYUL AWwe UT Wl 1Jr

bIOb WNS WWANDHRGRIUDUqWaet qWG!I YaGqid! WUOYqRN! LWa6 1JWC
[N WOS6RWNWOVYe Ut WYl WAUNRYU¢cOoW9Ye Ut DOWnYI Waqb
RnWagd WDWAWHERGRIUDUqWéet Wt UYs oWl RUWYnUEH qlJUqRE U
Al YTUHqW DEUIR2RUNDWEHt Rt qe U WNT Y& W N OWNG 1JWU
YI WaGc¢! Wee20W eAGRqaUT WeWnedt DWHRGERG W2 UT I Waq6b
F DhloAWY ! Wéet WYl Wae! W6e2WWHY GG Rqaq IR MG WY 1RO RiDE
Gecaqalll t Wet Wnl ¢cel AWHEYU] REqUWYNWRUqUI! 3t qAWAI RAL
| 3t GYUt RHRORq! WYHA2I t Ws 60qd6 1 Waqé WAl YT UHqWRY
¢NI PG UqWHN s WWUWa6 WDWAVHRGRIUDUqWe GE WP AWy U
YORANDI AWGGaY! JWAWeNWUqaWY! WNSRI T WAec! q! WAe!1 q
t 2 AARYUql ¢HqVYI t WeqWeU! WagRWI OWuUYs a T NIIALWEt Wet
GRORqUT WagYAWt UYs 0T NIIWYn We WHI RddRdId S WK1 LWFNRR R
BUnY!I 0GR U0UqWY! WYqé6 1l WRU21t qRNecqR21IWeNIIUR! ALl
Gl YACHGUWHC2t DWabcqluAYadl W 2 GGY!I qWe WAl RaRU¢
RUnNnY!l G¢cqRYUWRUWq6 DWGYt t Wttt RYUWYnWa6 JWANDHRGRL

A NE NWAf]cRNELW 2 WAf] c NEWF wWwW? N

f UqUiadaluAgecdWAl YGUI q! WARNDG gt

N6 Rt WAl YTUHqWRYt Wne UT BT W6l Ye NG LWE W[ IT I ¢dWeseé
T RU200YGOGWUqcecaaWyY! W 3t el #6Ws YI t WGl GYt It oW
ARNGqt Wec GGO! WagYWecdaWw eHTUHqWI ¢cqc W3l + qWGI YT e F
9YUql caqiwnl ¢cUOqugsdWl NRYUA! WRUqUOGUHqe ¢ 0 WG Y
UNAEDt L ¢l ! WnY! WgéWWs YI t WGl nY!l T We UT U1 Waqd R U
| Jhue RI WG W Uqt WYnWOT LW O] DAKWGE | qUWNMMNAWBARNDG gt L
§1 NCURACqRYUt WeUT WEGecadW7et ROWHY W[ RI Gt wWOOT 11
9YYGUIl ¢qR21W NI YUAGWUqt Awlle UT We U! WRGGONWGWUqRU

NS WWaql Gt WYnwWe¢ OWRUqUGGWHGea ¢t WG YGUII q! WeNI W3IIJG
3UcCORANT WGI RYI WaqVYWI+WHz2 qRYUWYNnWaq6 R WOYUq! ¢ Ha
nYOaGaVYs RUDWI 3t ql REqRYUt a

E+fHUGqWnY! WRat WYs UWRUqqWI Ucdlet DAWq61IJWI YUq! ¢ H
lTcq¢c¢WRUWs 6 YOG WUIWY! WRUOWGE! qAWY! WRUOWe U! wWae U0 WY
Yaqoéll + WagVYW YW YAWs Ra6Ye qWagédWs | RagalUWwWrY Ut U

Page 58



DRa6 I W PBalet BT WYl We GGl Y2UIT W6 Wl JGJet 13wy n w
Ga HIRHecqRYUAWGS Ys W21 AW Yt WOYqWe GGa! WaqYweO! u

[ YI WGel GYt Wt WY nWg6 Rt WOVYUq!l ¢cHaqAWa6 WWaldl & Wt 2 H
5606131 WYl WOYqWHYG! I RNEqIT AWwWe U1 Waé ¢ aqlURt WT 0 F
| Dhue RI T WAH! WaqdédWoYUql ¢ HQIOWE+c¢ G Gh It WYnWmt 2 AT I
HYOGGe@IYnagsc¢cl AW q¢cUT ¢l T+ AWt GURR3IACcqRYUt AWIU
Rt qt AWGI YHIt t W 63 W0qt AWGcUeciat AWqUESURHE O WI 1
| Baeqll WRUNYI GcqRYUAWHz qwl YWUYqWRUAGaT W3 Ue¢ C
RUOa¥gqRYUWezt UT WnY! WGWI nYIl G¢ecURIIWY!I WeTl GRURY ql ¢ q
NKNG IW[ T I ¢aw] Y2131 Udid Wdardiy el R B We Wl WReE i gr v
GRAVUY DWgVYW WGI Yl e BUAWG2 HI R 6 AWY!I WYq6 1l 5 RY
BT PV ecaw] Y21 0GWU0qWAzl GYt Ut Awllc U! W 2 AT U HGq
e BT DHEGWY 1Y2q WAz GYt Ut WG e Ut Wet ywWyYUa! Wn Yl
[ DT Dl caw] Y21 UGUWUqOWI RaéYe qligs JWHRYG! | RNE q LW
] Y21 UG UWUqWae! WwoOYqWwd+qldUT WRat W[ IT Y ¢dWaRrRAD
crow U! Wt eATWUHqWI ¢ qcé¢ W W2 JaNIGWY WY 6 L eldgé ¥ amo Iy |
AU UOWYAqqcec RUWT biWe UT
Hiow U! W RN6qt WYNWHRYG! | RR6qWGea | #6¢t T WAH! Waq6b
56YOUWY!I WRUWGE ! qWAH! W6 W[ N 1O

SKOUGUIH Y W N W W3agll RO WY qdW1l s R WAWq6 3WI YUql
Tw2RaYGaRUqeGaWY! Wl 3+t ¥el #6Ws YI ¢ W Whe RIIJT WE
[ N WgYWadct JWe2¢RUGCHINWaqY Waqé WG HIRAAWIRaS 1J|
t eHTURqUWY GHE WRUBGE JWHEY2 Il + DWYNnWqdJWo YUql ¢ Ha!
314 quWGlH YT eI We UT Ul W6 W3WoYUql ¢cHqWNY! Ws 6 RAG
D+ GUI RGWUqcdaAWI D206 YGGWUqcecaaWyY!l Wl 3t ¢l #G6 Ws
9YUql ¢ HqAWRt MO Wq MHEWO Ga I OWEIE ¢ aqt YII21J1 AW¢ GO W
9YUql cHqUWt 6cOOWHDHYGUIW 2 ATUHEqWI ¢qc Wet W 330
[ BT Wl ¢cawl Y2131 UG UqWac! W RI UHEQKO

OKOUG It t WGI Y6RARUT WH! Wt q¢c qlWies Alle GYOU W e 131
9YUq!l ¢HqVYI! WeN!I ¥t WgYWRUT BGURN! aWlt ¢ 2134aWe UT L
Rat WYQRHDI + AWe NUUqt AwWe OT WG GayY! 3t We HqRUN LW
¢cNERUY R BgUARKRUHAG2T RUNDWHY gt We 0T WI+GUIUt 134
RUqUUqRYUctoW2RYUGecqRYUWH! WaqdWIWoYUql ¢ HqYIl WYnN
Gl R2¢H! AlWe ! Rt RUNWYe qWY nlWgé JWGe HiRAH¢ qRY U A Wa
I Rt GYt BgRWUAYaWnal URt 6 131 We UT UI Wadéc¢cqWHYUql ¢

Page 59



| Jhue RI UT WqYWRUT BGURN! W6 W[ 3T I ¢cdaw Y21 040
51 YORDnedWeARqWYnWe U WG GaY! JWAWYORARcGAWY! W
MO Yq6RUNWAYUq¢ RUWI WRUWg6 Rt WHRGcet JWYOUWI RNG qt
] Y201 UGWUquWe UOT 31 WeU! WGe qWUaqWY!l WAYWHY UL ql 213
YI WYqé6Jl W RND6qWYq6 3l s R JWNI ¢ UqlT WaVY Wad 1JW[ 1J

PlO¢cqe Wl 200G YGUT WAH! WagswWoYUql ¢HaqVYl WeUT w3 Ue UH
ctt Rt qeURVDWGI Y2RT T WAH! W6 W[ BT X1 ¢aw] Y211 04l
sY!I t W PWheRIWT WH! Wgé JWe UT W31 0! RUNDWOYUq! ¢ HalIR:
Gl Y2RIT U1 UWdidlc @l B IR IYIJUqR3 13t Waé Yt IJWI ¢ q¢ WR U LW:
q6 W9 YUql ¢Hqlls YI t 10

SHNSGIIWOYUql ¢HqVY!I WenNI WU WgYWRUHG2T IWaq6 13 13WI 1 h,
BFGUI RGWUqe AWl I2R0aYGaWUqeaAaWY! W Kt 3¢l #6 Ws
[ T Dl caWett Rt qe URIIIO

AAg]T A ~wl A O2wW W[ xEEWsSAW A O6?20xE NI
AEx NE?2Wl 9NE

NSWWOYUql ¢HaqVYI WeHt UYs Ol Nt W6 ¢ aqllgdé JWGI Y2 Rt R
HqWYnWNeYZAWet WeaWUT BT AWON WO OE H09 OWGAIOY MN W q
[ ¢cel WORZ2RIOWADGUT RIJt 9bWIN@LWI KO[ OAIOWGE | HollQN A We G
OcYUWUl+ WA qRYUWYnWg6 W UT I 6! RUNWHERYUq! ¢ A#q4dlla
ql eqémne Ut We Ul We /el ¢H! WYnWeU! W q¢ qldd 30 qlUR
Hcet Ut WgYWAMWG T 3AWGH!I q¢ RURUNWqVY Wa6 Wl 131 a'!
5 6 RAG W6 R WHAYUq! ¢ Aqs YI t WRt WHUYRUNWGWI nY!l G0 K
CGGURHCHINAWqS6WWIYUq!l ¢cHqY! Wneal qé631 WeHt OYs aldl
clWnedt DAWIHaqRgqRY 2t AWY! Wnl ¢ el 2 b 1JUR YL LHGRE AL q ¢
[ BT Wl ecawW] Y2131 UG U0quWl 3t 31 213+ W6 JW RNG qlla VY WRG G
OR2RUOWANDG VT RUt W AqWYNWNeYZWYUWqsIWIYUql ¢HqVI
TGt We GGl YGI Re q IO

NSWWOYUql ¢HaqVYI Wedt YWerHt OYs a7 NIt Wad e qWlRnWRaqU
SHqRqRYet AWYI Wnl ¢cel edWU0qUWAGERGAWY q¢ qGIUq4A W
] Y211 0G0 U0quwe U7 U1 We wrYUql ¢cHRqUWAYUUURQUIT Ws Rad WE
El qWs R W[ BT I ¢dWett Rt q¢e¢ URPIWYI RNRU¢cOGG! Wesel
H6CcGqUl WPOAWqd6IdW] Y2131 UG WUqWl 134 131 213+ Wagé Wl RNG
NMMNLWe UT WMo WO IOE 109 IWCAP OZ 0wl b WY U6 WA Uql ¢ Haq
T 3Gt We GGl YGI Re qlJtO

Page 60



NEDWOYUql ¢cHqY!I WenN! It WgYWRUAG2T U6 IWe AY 2 1JWa
RUWs6YaWWY!l WRUWGE! qs RS W[ WIT KUl ¢cdWett Rt qe UrIU
Hicet Dt W ¢t WUOYqWAHPIWGOYT RIVJT AWFHVEH Ma@EhRIT 13 C
qYWaqdéJWGI Y2 Rt RYUt 1O

AAscf 7f Nf§ W8 WO9OEAN f WNEXE98~~0 f9 Nf
EOAEEf x x OEWEEAéf OEEWS AWEAOf A~E NIO

¢cb WANDHRGRIWUqt We U7 Wt e HI JHARGRIWUQqt Wel JWGI Y6 RHAHRG
NI ¢UqWnaUTt WqYa

NKAI YHz | JWYlI WYAqcRUOWRY21D1 UT WqWlaWlHYAGGea URAC qQRY
SKE+qUUT WYl w JUOUs We w#YUql ¢HallgY WG YRz JWYI WY
Jhe RGGUWUqWY! W 31 2RHIIL bIWY I

OEUqU!l WRUqYWecWrYUq!l ¢cAqWuY! WI+qUUT WwWyY! w yuus w
qulauaYadae URHEC qRYUt WWhve RGAGWUqWY!I W W31 2RAEIE 1O

biHb W+ W Wt #I RAWT WRU W BEH R VAHEN 2 (OILLY In Wik 13 H10 R EHWWk £
Dhue RGGWUqWY!I W W31 2RAEE W We Ut We U! WYN W6 IWn Y did
BINb WINUDGUHEYGO2 URAHe qRYUL WWhe RGAWUqWG! YT 2 #IIT WA!
9YI GYl ¢qRYUWBIY!I WeU! Wt 2HY RT Rel ! WYl WEoRORE qlaWwy
bI=b W[ YI W6 WWGe !l GYt JWYNnWGe HIRHW ¢nllq! AWt DHEez | R
tel 20R0G ¢ URIIWY N WHI RgRHcC G WRUNI ¢t ql ef/qgel 3AWe UT
tel 20RGGc URIIWE UT Waqlda IHEY G G2 URHE & RYWS MLAIhes (RFGHE dJal.
9YI GYl ¢cqRYUAWcc¢UNAG6YelWcRt 2Rt RYUW? RNRae¢ 0 WNIIHE
9YUGGecU! WerYI WecU! Wt eAt RT Rel ! WY!I WEQRAGRE qUIWYn Wt 2
BOb WNWGWAYGG2 URHecqRYUL WY W2RT YW 21 2U0RGGE URLN
et RUNW e H#6 WWhue RGA 13U q bl

biMb WNWGWUHYG G2 URAecqRY Ut WY W2RT WYW 21 20RO0G ¢ URL
Gl Y2RT JT WAH! Wwe UwWWUqRq! Wagdbc¢cqaqé JWEWHI Jagcel ! WYnU
q6 W ¢cqRYUcoWf UqUOdRNUIUHWDWY! W6 JHWORWIHGY! WY n
| ¢t YUOECHO! WANORW21Jt WgYWAIWe OWWIUqRa! WYs 03T WY |
qéuIwWNY211 Ua0qWYnWe wWHY21I1 U7 WnYlI JRNOWHY2Uql ! b
biHb W[ VI WadJWGe |l GYt Ut WYnWagdé Rt W DHqRYUALW®BARY 2 131
b I 2REUE wWedt YWRUAG2T JW 't quUGt Wadecqllet WWHY 2 1
b1l 2RANY Wet Wewt 2HY qecUqReawy!l watt JOUqRecOGWHYOGY
qUHSUY O Yohwe owWde I & qldd o

bl b Wf OWRGGIWENUqRUNLW6 WG Y6 R H RoREYALUS2IET T13 1 Ly ni
D+ UHz qR2 IRMIARURARIF RUNWGEYe UaWN! ¢ UqAWY! W 2 HE RI

Page 61



c2¢RUOCcCHOWWNn2UTl RUNWe UT WaqUWHSURHe O W 2 GGY I qllq VY We
YI D¢ URAcqRYUt Wet WRY W et YUCHG! WOWHDE Y I ! WnYl
HY211 U7 WqWdWDHYGG2 URAREcqRYUt WWIhe RGGWUqUWY! W 1JI 2
Jhue RGaguy ! W I 2RANE AWc Ul WqYWIUt el W6 cqlUAYade
Het qYa It WRt Wt et q¢ RUDIT 1O

bildb Wi 6 J0Wa6 W WARGRIDUqWY! W 2 HI JHRGRIWUqUWe HAC
HYOWGH! Ws RS Waq6 JWG!I YORARqRYUWY U LY R Wt VI IR DIIH
q6 Rt Wt WHqRYUKWNGS JW WDHRGRUIUqUWY! W 2 Al DRARGRIUqU
BFGUUT 3T wyoweyY201 OT WaqRlidWHEYGGe URARec qRY Ut Whe RG
HIJI qR3IHC qRYUWG! Y2RT UT We GYU WE AHRIIG QIR Gy WdUs 13 WG Y ¢
teHGRgqRUNDWGE! G NU0qWl Whe 3t gt WeUT w3z U0c¢cURRE O W JC
binb W[ YI WeT T RGRYUCOGWRUNY ! 0 ¢ qEVEANUD 108 MM R W EL

AAs~ANWA o~E N
BI?2YIJt WOYqWeE GGO! WqYWGI YTWHEt Wneadd! Wne UT T WA! U

N6WWHYUq!l ¢ Hq VYl WRY W PWhe Rl UT WY WGe! WRat W 2 ARY U
HYUql ¢cHaqWnY! Wt ¢qRt ncHaqVYIl ! WGWI nY!l G¢UHPDWYnWqéd e
HYUql ¢HqVYI Kt W DHODRGqWYNWGe! GUUqWn Y| LWddUc qWs VI
| Jgel OwWeUO! W Yge RUecNWWGe! G W0Uqt WagYWad Yt DWW 2 HAEY
t eHAYUq!l ¢ RHqVYIl bt Ws YI €t W PDadeqlldl WgYWgé Rt WErYUq!l ¢ F

NS6WWHYUq!l ¢ HqY!l Wiat qWG! YaGqa! WOYqRN! Wagd 3w nC
GUIl nYl GRUNDWs YI ¢t W PDGcaqll WagYWaqéRt WHRYUq! ¢ AqWRY U
et qWact JWNYYT WnecRqSWIGYI qft WagYWIUunenyweUYqb
q6BiIWe G YeUqWYnWs YI t OWNSWIWHYUq! ¢HqVY!l Wace! WUOYa
¢UT WGWI nYl dWaqéecqls YI t W6l YeNEWRat WYs UWnY! #IJ4
51 RogqRUUWRYUt JOqWYnWagéJW NIIUH! 1O

AEENAf ONf & EWIE Wx8§770f ]

9YUT RqRYUt wyUWet WWYnwneUTt 1O

bicb W YWEGGI YGI ReqWT WnaUT+ Wae! WHWYWI+FGUWUOT UT WH!
NI ¢cUqAWGYeUAWY! WRARYYGWUI ¢cqR21IWeNI UG WUqllgY WGE!
RUOJj enUBDWCUOWYORHDI WYl WIGGaY! JUWYnwe U! We NWIUH!
B GaY! BUIWYnwovYUN! 3t + AWyl weO0wddGcay! 3UWYnWwe w~1J
YnlWagéWWnYadYsRODWAEY21J1 JT W[ JT WYl cawWecrqRYUL allqb
gct RUDWY nwWe U! W 3T Wl ¢cawn! ¢ Uagqélgie Daidic R0 INRIY o Wi
HYYGUI ¢ qR21IWe NI WG WUqAWe Ul W6 W+ qdUt RYUAWRY
YT RIHcqRYUWYnwWe U W[ BT WI ¢cawAYUql ¢ HqaWwWnN!l ¢Uqal

Page 62



bAb WECHS WG + YUWs 6 YWI Whe 13t gt WY W WHUJIR21Jt Wnl Y
GYcUOUaWY! WRYYGUI ¢cqR21IWeNI BWaGWUqWt 6¢d0W3G1IWSs Ra
GUIt YOWSe¢et WOYquWael 3aWe Ul Ws RadwWUOYquWaet yawe U! U
qé6iRBMIQRYUIO

biHb WECHS WG + YOWSs 6 YW Dhue 13t gt WYl W IHUIR21Jt Wnl Y
GYcUAWY! We WHYYGU!I ¢qR21IWe NI BUWAGWUqUWt 6¢adW3aldWs
GUI+t YOWGS ¢t WaGeT YWY Weet Wenl 3T WaVY W ¢ twgie ! WGe
RUAGa T DWGI Y3q+ft Wnl YaweUO! wWEY2131 3T W[ JT JI ¢dWeHqqR
Gel eNl ¢GoWbcbLWYNWaSRY W DHqRYULWRN WGE RT WnY!l Ws R
bl b WWECHS WG + YOWSs 6 YWI Jhue I3t gt WYl W DHRUIR21Jt Wnl Y
q6 JWOURqUI WEqcqlt WagYWRUOt 21 YWYl WNeac¢cl ¢ UqWe Wi
5606101 WadcecqWGI + YOWSct Wael YWYl W ¢t Wenl WIT Wa
¢ qaBhiagYWRU] e UV We UWYORBI WY WG GaY! WWIWY™nLWe
YORHEII WY waNMUWED VI HIFUNY we UWld Ga Y! DIWwYnnWe W~ 1JaH
HYOUUWHRqRYUWs Ra6 W6 caqlld Ye UWRUY 21 ¢ UHWDWY!I WNac¢l ¢
bbb WECHS WG + YUWs 6 YW Whe 13t gt WY W WEIR2 It Wnl Y
q6 JWOURqUI WEqcqldt WagYWRUOt 21 YWYl WNeac¢cl ¢ UqWe Wi
nYl GWRNWaq6¢caqWGUI+ YOWSet WGceT YWYl WEct Wenl 13T Wa
¢ qaBhigYWRU] e U We OWYORBI WY WG GTY! WWIWY™nLWe
YORHANDI WYl WIGGGY! JUWYnWwoYUN! 3t AWyl We OWJI& Ga Y!
HYOUURqRYUWs Ra6 W6 caqlldVyYeUWRUY 21 ¢UHDWYI WNeac¢l ¢
9l qR3HCc qRYUWe U1 WT Rt HG Yt 21 IO

biCb WECHS WG + YOWY dcO0W30UIWe WHII qRIHc qRYUAWe C
t 2 HIRtt RYUWa6c¢c qWRURqRe It WenNWUH! wWrYUL RT JI ¢ qR
BINb W sc¢l T WYnWe W[ T I ¢cawrYUql ¢cRrqAWN! ¢ Uqally!l WH
bi=b W OWesel T WYnWe W[ BT Il ecawadayYeOWY! We WHAYaadRaG L
YI WNeé¢l ¢UqUUWe WadYeUWI+HWIUIT RUNWINPMAMMMIO

blHb WECHS WG + YOUW dctdW3aUWe WHII qR3Hc qRYUAWe C
H! Wt e #oYUGall + Y O LW

BINb W W[ WT Wl cawaYUql ¢edqaWwn! ¢UqaWY! WEYYGWI ¢ qR2
bIZb W W BT Pl cowWayYeUOUWY!l WeWHAYIGRqGUWUqWG! Y2RT RUR
Necl ¢cUqUUWeWaYecOWI+HIUJIT RUNDW3INPMAMMMA

OVttt W eAr6WGII + YOWGI D2RYet G! W01 We WHJII qR3F
2UT DI WGe!l ¢NI ¢cG6WbI¢cb WYNnWaqdéRE W WHRqRY UK

biHb WECHSG WG + YUOW 6¢caGW3IaIWe W R H#GYH el JWnY! aU
q6 1l ywysrel + WeU! WI200qllgé e qldl Whe RI It WT Rt HG Y
Ynwes WWRE qRYUWHYUq¢ RUWI WRUOWe U! W Rt #OYt 21 JWnY

Page 63



2 Ul Il WGe!l ¢NI ¢G6t Wbic b WYl WelAHb WYNWa6RY W WHqRY UK
YnlWgé JWRUNY!I GecqRYUWI WGY! qUT WRUHG2T It a

BINb W WHz2G20¢qR2IJWRUHAI D¢t JWYNW3I=ZPAMMMWY I Wa Y LK
nY!l WRUJ 2 JURRUNDWYI WeaqaqldGqRUNWaqYWRU] 2 30RIWE WFE
b= W WA UNUWRUWGSE WWGI + YUt b WYl WRUT R2RI 2¢ b
HY211 T W[ 3T W ¢dwWerHqRYUBIWY I 4

bIOb W WA UNVWRUWGSEIWYORHADI bit b AWNNGGTY! Dbt b AU
Caqaqlld Gallg Y MR (o)l aJiD (s wildIw® o We #rqRY U0

il bW O! WG+ YUOWs 6YWI PDhe 3t gt WY W IHJIR2 It Wnl Y
blHb WYNnWaqd Rt W WRHqRYUa

BINb W W 2HAYUql ¢cRAqWUIFHLDIWIT RUNW3INMMAMMMLUWE q e U! U
bi=b W W 2ANI ¢cUqAWRYUq!l ¢ HqaWwyY! wt e AYUql ¢ #Ha I+ H
N1 ¢ Uqbl

bOb W WHRYUql ¢AqWY! W 2HAYUql ¢cAqWUIFEFHIUIT RUNDW3 NMN
D+EHUIUT RUNDW3INPMAMMMBIWY I A

biMb W WEYUql ¢cHqWY! Wt e HEYUq!l ¢ HqWRFHIUIT RUNW3 NMN
HYYGUI ¢qR21IWe NI WG WUq4A

ES6 @I We WHII qR3IA#cqRYUAWe Ol We W Rt A#HGYE 21 JWn Yl G
bbb W GOW Rt AGYtel JWnY! 0 AWHz qWUYqWHIJI qR3 HE qR
I JAUDR2 T WH! Wad WWGWI + YOW Inl 1 T WgYWRUWGE ! ¢ NI
bédcOdWnYl scl T WeaaW Rt AHGYH 21 JWnY! G WV Waé6 IJWe K
binb W U! WHPDI qRIHc¢ qRYUWY! W Rt #GYt el DWnY! GW3al
ql Deqldl Wet WeWdeaqll Redw WG W WUOUqée qRYULWY nWh ¢ Ha
i R¢ HRORRIgD! Lindl 1YRS We OWwl 1 YO Yet W 3GH Wt WUqeqRYULWE
qécaqWl DGI Bt DOgqecqRYUWeUT Wt 6cadWlOYqWAIW 6¢1 13T U
I JGI Wt JUgqecqRYUWRY WnY!l s¢l 1T W1 OWEe HiRgqaqRUNDWEe U WL
HYU! qRq@ &I g YW g &R1J Wa 6 W Yhue RI JT WHDI qR3IHc qRYU
GUI+t YOWnce RO WaYW3dWe W e RIWJT WHDI qR3AHcqRYUU
cUOWe2¢cRUOCHTWW PBGWT RUt AWRUAHGaeT RUNW@S Y WWE 2 qb
b | Wescéel T+ WeUl WRYGAGRqGUWUqt WRUOWG!H YRt + WGI RYI
HnVYIl DWagécaqWl ¢ qulAWHDI qRIHCqRYUL W ¢ a0 WHIIWI IR
CHqQR2RqRIUt WYHA2TI 1 RUNDWANqs JUUW?2 WHIJAGAHDI W=0ALWNCd
HYGORqGUWUqe WisWe3Jé | T+ We UT WHEYAGGRqGWUqt WRUWGH
ZOAWNOY WO UWHQR2IWI ¢qlWYnlWgsé 3t DWGI Y2Rt RYUt AU
TRtAGY 2 DWn Yl Gt W 6cadWOYqWALW WYhe RI IJT WE q WaR
3007 Ws Rgé6 RUWOMWIT ¢!t 1O

bYW WGY! qRUNDWRY W PBhe RI BT WnY! WeUWeHqR2Raq! WGE
Rt WecaGdYscHOGUWaUT I WIRq6 I W 2 HGE | qI7 WY W9 KO

Page 64



E [EWSAEA Nf§ W8[ W~8N8AWEECTf 9XEE

ENCqW7 130 aquwdt 1J

N6WWOYUql ¢HaqVY!l WRt WIURY2 | gdDIH W WHle WM aile] WEC

Gl YNl ¢OGt WnVYIl WRat WIGGGY! I3t We UT 16 dpddid LR @IS IR WD

AYOGGecU! W YUOqUT W2PVERAGIIT AWY I WG+ YUO¥E WWILWaA! ¢

¢ Ul WeAYAIEd WIT wWl Inl WgYW2UI6RAGIIE WYs UT WY W 1J¢
NUYUHR! IO

?Rt ql ¢HqUT W?21 R2RUDN

NEDWOYUql ¢cHqY!I WenN! DIt WgYWET YGaquWe UT wWUNnY!l #1JWs
HI ¢t 6101 WHEcet JT WAH! WT Rt ql ¢cAqIT W 1T R2J1 1 AWRUHG 2 T
et RUNDWe OUWWG UHq! YURHLWI W2RHAWDW e GGG RIJI WAH! We U WG
Ys Ol JU0qt AWle W26 RAG W YUqe Ha YYdUYI3T0WAIG R d 1L
56 00WYUWYoRARecOWH2t RUWH YT WRUWARYUUWHqRYUWs Raé U

Eg§xf?WLi ENEEWLAE98§EEAE?2W~ NEAf xEb

bicb W WAVDARGRUODUqWY!I Wt 2HI WDARGRIUUqWqa6 ¢ qlIRY We WE g
YnlWe WEqe qlWe U7 WRat WEYUql ¢rqY!l t Wiet qUWAYGGGT! Ws
?RI GYtc¢caW HagdaAWet We U JIT WAH! W6 JWAIIL Yel #1IW9 YL
cUIUT T AWNZ WOKE 109 W @ ZWN6 Wl Whe RI WG Uqt WY nl
Raqlat Wi 3t RNUeqWT WRUWg6 WWNa RT WG RUWE WY nLWaé6 IJWE C
9[ AWA¢C ! quUzNTWaécqwWrYUqc RUW6 WWERNG It qWGII A#IIC
HYUqBOqWs Rgé6 Wi ¢ RUq¢c RURUNWe Wt ¢ qRE necHqY! ! WGK21]
Gl REUJWYNnWag6 DWRqUIG WI+FHIIWIT + WSNMAMMMUWY | Wadé W2 ¢ O
Gl WaUT RUDW3t #cOW! PWel WIFHPDWIT T W3INMAMMMBIWG! Y He
¢ WG ¢ Uadadd Wige # RGRALDY WU Nt we Ol Wl 3t Yel g#W URERY?2
Gl YAzl JGUWUqUWG!I YNl ¢aWnY!l WGI YRzl BGWO0qWYNnW IHY 2
NeRT PDGRUt 1O

bAL WNS W DARGRIUIUqWY! W 2AI JARGRIUUqWt 6Ya ol AllgV
HYUqBOqWs Rg6 Wic¢cs AWGa |l AG¢t WAWE AHue RI 3AWY I Wet 1JLW
I Det DT AWl Onel ARt 6 13T AWy W WHE! #AGUT blWAYUqge ROWI 1
cUT Ws ecqll WIoRHRIWUgbIWE UT Wel YWt 2t q¢ RUE HG UIOWN S R
Ralat mé 07 W&l YT 2 egt We U1 W 131 2 REAIN 046G & dpillid) RIF 12 H1J U
Gl YTl eHaqt OWEVWWWE+WUHz qR2IJWE I T JI WUNAMPT AW WHqRYU

EAE9f xwWwW §sNf[f9 Nfg WAEAOf AE~E NEW[ § AL

Page 65



GGUORWUt WaqYWEq¢ qldt W
CHOWNY Wqé JWI+qlUqWl PWhe RI WJT We OT W1 WnIT Wl ¢dWies A
q6 lWnYaadYs RUDWRUNY!I G¢qRYUWEHY2 qWnIJT 31 ¢dWct t R
Al YTUHRqAWY! W Jadcaqlll WeHgqR2RqRIJt a

BINb WNSWIWF T WUqR3IAHCqRYUWY nW[ N Wet WagdJWn1dJT 1 ¢dU
Eqc¢ qUWAI YNRI ¢aWY!l WAI YT U#Hqb

BZb WNSWWOcqedYNWY nW[ BT Ul ¢aW?VYawt qREW 1 Rt qc¢ C
nJT Dl ¢cdWett Rt qe¢ U WNY! We WEqe aqlWAI YNNI ¢aWwyl WAI
blOb WN G 1Jhidlin Y94 (a 1¥ Wet + Rt qe URIDW[ N Wéet WGl Y2RIT I
Hiow? Y & abslddg ajle g I We N1 31t WaYWGI Y2RT W6 WWRUNYI
ROWg6 WWnYdayYsRUDWI YR2GWUqt a

bINb WE GGURAECQRYUY WnY! WnIT Ul cdWett Rt qeURDA

bi=b W Dhue Bt gt WnY! WGl YGYt ¢Ot WYI Wt YORARce qRYUt A
BIOb WnY! Gt 4

biNMb WOYqR3IHECqRY UL 4

BIPb WG I+ W PBaWet It 4

BZbWYq6Jl WGe HIRAEC qRY UL 1O

NEA-~f Nf §

NI GRUcqRYUWNnY!I WOYU2WUORWUARDWL] WO ¢ WAl Y2Rt R
NSWW NUWUH! Wae! Waglll aRUcqUlWaqd Rt WRYUq!l ¢ #qAWRULWSs
UYqRHWDWqYWqs W YUql ¢ HqVY! Ws 6 JUWRqWRY WRULWa6 13 LW
GCRI WRat WHYt gt A WRYCeHLEH YR U UFAYCU | LdGH o XBHildy Y (Lhd) <5 YO ILLI
QROUVWYNWaql dRUCqRYUKWNS IWOYUql ¢cHqY! W 6¢ddWGH

NUUA! WaqYWHVWWGE RT WagéWWI9YUql ¢HqVY! OWf nWad 3LW9 YU
HUGYUDRDRUNDWaqYW NUUH! AW JW9 YUql ¢ AW WRe RR U Wq &8
acUOUl W nuU#A! W RI UHAqt O

NI G RUCqRYUWNY!I W?2WUncelqla7l WecHSWYI W9ceat 1Jé Wwi]
fnWgé WO YUql ¢aqY! W YUt WOYqWT DGR2JI W 2 GGa Rt U
F ARG WT 20 WAWY ! WRNWasWWHYUq! ¢ HaqlWWRY WnY! W U1 2 RAIIY
Hecad Ul WnVY!l WRUWq6 WWHYUq!l ¢ HaqAWY | WRIBWY & RWKRY U g W&
q6lWrYUql ¢cRqAWgS6 YW NUUH! Wac! Waglll GRUC qUWgs6 R L
Do WwEaql WA! Wt 31 2RUNDWe W YqRHWWYNnWNYI aRUcqRYUWY
RUIBH® W6 JWI YUql ¢ HqVY!l WRY WRUWI Wneé¢eiaqlOWNSIJW YU -
nYl W e GGIRUY W BGR211 BT We UT We #HARUIGqUIT AWy W 131 2
e U0 WYnNWGWI nYlI GeUBPDW WaqlnyY! q6 WRUWqéWWHY Uql
qécaqWaé W YUql ¢HqVYI WEcT WeUWI+Ht ¢cHGUW et YOou

Page 66



~

FYYT Awld200qt Ws 6 RAGWE ! DWUOYqWaqédWnee daqWYnyl We
NUUOR! AWlengqldl W WgqRUNWe GWe WUOWs W JaR21J1 ! WY'n WG
9YUql ¢HqVYI WgYWHRYUqRU2 JWs YI t AWY! Wal ¢ qllgé 1JWal

§GGYIl qaURq! WagVYW9al WWe] WUWI ¢t WAI Y2Rt RYUb

N6 UW nNnUuUA! ALRUWRat W YOG WWI Rt A#I DgRYUWG ¢! AWR U W
CUOYs WaqsWWIOYUql cHqY! WacUWE GG YGI Recqlla! W 6Y1 q
fOWt eHSWHEt AW W YqRAEWWYn WNIJI & R loIRMRHLUEL R T G
GUI GRaqaqlT WeUT WY qd6 1l We GGl YGI ReqUWrYUTI RqRY U
fnwovYUql ¢HqVYI WncecROGH WagYW BGWIT ! WagYW nuUA! bt W ¢
qll ot awpyY2R30c¢Uqt awyY!l wWwaYUI RgRY Uk L 1d RIG & IRA Wk Y U g
9YUql ¢HqY!I WYnWs | RgaqUUWUYqRHWJIWN! YaW NUYUH! W Uag
T UncedaqaAll NUUH! Wt 6¢caGWEc2P0Waq6 W RNG qllaVY Waldl d
YAHOGRNEcqRYUWqYWOYUq!l ¢ H#HqVYI oW U! W e HEWMGGID | GcRaIIE L R
qYWG!I WRG2T W NUUA! Wn! YGWecat YWGel t eRUNLWE GO We 2
bel DqRIJE WnYIl W ¢RT WHI WEHSWY! W Un¢ceidiaqlo

i cCR2IUI WY nWAPYGUT RIJY WnY!l WeU! W71 3¢ HE

f OUllgqs W23 0qWagdéecq NUIOH! WJIG WAt WaVYWs ¢ R2IJWRat

cUrwaY2030cUqawgll WYl waYUlI RgqRYUWYnWaqd Rt WRYUa
NWUHR! kt W JBAGUT RUE WnY!l WeU! Wt e #HIVI RUNAIAY 10Iel H# 6 U

HYUTI RgqRYUWY nlWgaé6 Rt WEYUq! ¢ #qtO

NIJI G RUCqRYUWNY!I WO YU2WURWVURDWLIAL YnIdtt RYUc¢ GWYI
NSWW NUWUH! AWA! Ws | RgqaqWUWUYqRHEDAWGG ¢! Wl G RUC qld
RUWao6 W NUYUHA! Kkt WRUqWI Ut qloWlf nWagd Rt WHRYUq! ¢ #qWR
Ge¢! GNUquwea Ul UI W6 WWGe! GUUqWGIH Y2 RHIRYIO HLLEYIm i dy dIRLIC
JOUHQR2 W ¢qlWYnlWglWll aRU¢cqRYUI

NI G RUCqRYUWNY!I W?2WUncelqlbiEe GGO Rt We Ul WEWI 2 RFE
fnWgé WO YUql ¢HqY! Wne RO WagYWI DaR2JI W 2 GGU Rt U
t GUARR3 VI WRUWq6 Rt WHYUq!l ¢HqWY! WeU! WI+qU0t RYUALU
Yaqo6lJl WGl Y2Rt RYUt WYnWaqé Rt WHYUql ¢ # g AlthacsalTilld kb U
NSWW NUWUH! Wt 6cddWgll GRUECqUWA! W WadR21WJI RUNLWqY LU
b GUHRN! RUNWa6 WWUEqel DWY nlWaé IJWI InéedaqtlOWNG IJLW9 Y
nYl W 2 GGi R tcHTADGRIZID IAMYWAW TIW 2 RE I WG nY I G 1T W
e U0 WY! WEWI nY!l GeUWIW WaglWnyY! q6 WRUWgé6 Rt WY Ua
HYUql ¢cHqWYAGRNEqRY Ut AWRqUWRY W Wq! GRUWI Wa6 ¢ ql
cUT WYHIRMDKqRYWEd qRIJE W 6cdt0 WA W6 W ¢ dJWet WR
nYl Wagé DWEYU2 D0RWURIDIWY nWagsé W NIIUH! 1O

Page 67



NI GRUCqRYUWNY!I W?2WUncetdaqWuNIl ¢ Ut GYl q¢cqRYUWEWI 2
fnWgé WO YUql ¢HqY! Wne RGOt WaVYWGRHL We GWa6 DWHY GG Y
TWOR211 ! W Ul 2RAVY AWs Ra6 RUWa 6 JWaqRG W GUHR3Z T U
9YUql ¢HqVYI Wnec ROt WagYWHYOGH! Ws Ra6 WEIUHLWMGE DWWG
qll GRUcqUWaqé Rt WHYUql ¢HaqWnY! W UncécedaqlOWNG W NI
9YUql ¢HqVYI WeW YaqRAEADWYnNWNYI §RUcqRYUW GUHRN! RU
YUG! WA WG ¢ MRd WG 16 RIS qIl &t 31 2 RELJE WG nY!l a7 WRU
YnWGUI nYl GcURIW DaqWnVY!l qb6 WRUWaq6 Rt WHYUq! ¢ AHqlO

fnWgé Rt WAYUq! ¢ #HqWRY Wl G RUcqIT Ws 6 RGIJWa6 13WI9 Y
9YUql ¢cHqVYI Wt 6cltdale GYUWT RI WAqRYUWYnWadé 13w nIC
|e||UOTLﬂ|ﬂ'mqVMq6UUJrMJUHlmV|qulenuJqumﬂéuu
Gt aNUqWnY! W6 WG 3t Wl 2¢qRYUWe UT WG YqUHqRY U WY
sROGWADWI 3t Ya23T wWe U7 U1 Wag6WW? Rt GeaqWHGE a1t JKO

fnaWengll WgddRGKRUGGRY bl ¥ % Gt WHY Uql ¢ HqWYHAHTRNC q
9YUql ¢cHRqY!l Wse¢t WOYqUWRUOWI IncedqAlWlagdJWl RNG aqt We C
¢t WRnNWa6 WWaqll §RUcqRYUWGS T WHWWUWRY + 20T WnY! Waéb

NIJI G RU¢qRYUWNYI W?2Wnc¢edqWe9 YUt ql eAqRYUsb

fnWgé WO YUql ¢cHRqY! W PBnet Dt WYl Wne RO WaVYWGH Y A
T RIRNDUUHNDWaG6c qs RGGWIUL 21 DWRat WHYGGIWqRYULWs R
D qlUt RYOWY! Wne ROt WY LWHY G GG 1Jq 1 LWay¥ IS & R & L &R Y 16
HYOGGO! Ws RaqéWeU! WYqé6 1l WGI Y2 R RYULIJYnLLIo]oR’r WHY Ua
T UnceldqOWNSGUW NUYUA! W d¢cddWgll GRUCqUWAH! W JiR2
NI GRUE qRYU LY GIJ# R s RUWD e é B lg ¢oqls 0Wge Rt WII21J0q ¢
q6Ws YI t We UT WEAYAGGUqUWRaqWA! WRYUql ¢ BqWY! WY qd Il
cU! Wacqll Relt AWEGGIRecURINY AWe Ul WGGcec UquyYUlgé U
5 Y1 t IOWNG 13W9 Y U q laq@Regd Yt 6@ G 10 WRIdLGHIRZ IFH1G 13 Wn Y1 we U wi
| Jt e qRUNDWNI YOG WqsWIWOYUq!l ¢HaqY!l bt W Wnet ¢awyl Wn
qROVAWs 6 Jq6 131 WYl WOYqWaqdsdwWwoYUql ¢HqYIl bt W RNG ql
iR¢HRORQ! WRUKRW2 WY Waq U WRREET DT WH! Wagd W NIIUH!
NSWWoOYUql ¢HqYI bt W RN6qgY WG YRIWII W 6cdadawlyYaql
HEcl DT Ws R Wl ¢Gendt We U7 WI W6 Rt WHEGEeat WWRN a LWN
nl YaWe UnVY!l Ut WUIECHOGWDWHRc2t 3t WAW! YUT W6 3WwWrYUql Y
q6 WO YUql ¢cHqVY! IOWE+¢ GOt WYnWt e G WHE 21t It WRUHD
cUYqo6 Il WaYUql ¢HqY! WRUW@S WWGW!I nY!l G¢ URIDWY n We WE
tue el ¢UqRUIDWI Ut dPIROE apRINIWG HHS WHNGY IR thlllt¢ LML= FOWN 6 13 W9 Y
Teltwnl YW DWHYNRUURUNDWY nWeUO! W ¥Yac! AWUY qR3 1
ROWq6 WWTaeT RGN UqWYnWw NUIUA! AW 6 JWT Jdc! WRY W+ He

Page 68



F6cOOWRHUDWI+qUT T IOWNS I WTeT DA WUqWYnw NnUUH! W 6

HeqlWt e ATWHRqWqYWe GGU¢aWe Ul VI WaqdJW? Rt Ge q 13t WHG ¢

qll GRUCqRYUWY NWags WO YUql ¢HqY! bt W RNGlqUlg Y WGI Y

sct WOYqWRUWI UncelaqdaWY! WagbcqWagd lJWI JaG¢! Ws ¢t W+

Gel qRIJY Ws ROGWHND W6 DW ¢ Wet WRnWg6 Wl GRUCE qFR
NUYUHR! IO

NIJI G RU¢ qRYUWNYI WOVYU2PWURWUHWDWYI W?2Wncedqllel | H#E
N6WJW NUYUR! Wic! WaqWl aRUcqUWadé Rt WHYUq! ¢ HqWRULWs 6
HYU2DO0RUDUHDWY ! WAUHEC2t WY nWagddWnec Raal JWY™nWab L
YAGRNcqRYUt OWNS W NUYUH! Wt 6cddWgqll GRUC qlJWA! Wi
NI RUCBRYNURUGBUWqS WWUcaqel BAWI+FqlUgqaAawe U1 WIo IJHq
| JAUDRGqWYNWq6 DWUOYqRHEDAWqSE JWI YUq!l ¢cHaVYI W 6¢cadl
COoONAQQUT Weie U IJiAqldlbYIdE Y o ARAWHTARICIDT Wi =6 WT DO R2 I
9YUql ¢cHqRUNDWEORHII WedaWl ¢cq¢c AWl | ¢s RUNt At GURR
cUT WYq6 !l WRUNY!I GecqRYUWe UT WGcecqlll RECOt WerHH2G210EC
HYOGGUWqUT WY WRU LWIE WY HAIE I8 ISALL YIRS /lidectt R2 134 We UT W
GRHNDUL DWgqVYW WUDGI YT e#UAWGe HI Rt WYl WYq61WJI 5 Rt e
| JGYI gt AWt qRAGcqdt AWt 2Gadc¢cl RIJt AWwe UT WY q6 131 WRUN
fnWagéWaglll GRU¢C qRYULWRY WA | AlldpGS10E YWIRUH] Rad W 1YL
b deadwaet JwWeOWIheRage HaGWWeET Tet qaWUqWRU W6 1JLWHY
Gl Y3quwYUWe UGl nY!lI GUT W JI 2REIIL IO
fnWagé dWagll GRUCqRYUWRY WnY! Wn¢Rael JWYnWaé6 13wyl
NUOAE! WG¢! WHYGGIWNqUWgd JWs YI t WH! WHYUqe #qWY! WY
GREHOWWnY! WeUO! Wel T RqRYUc¢cTGWHYt qWRUOA21 1 13T WH! Waq
fnAWenagldl Wl §RUCqRYUWNY! WncecRGel DWaqYWne dG3diaLU
9YUql ¢cHqVY! Ws ¢ t6UIMN oRIDRS @TWE d dliYaHSGilRad ¢ q RY Ut WY n Wa
¢t WRnNWa6 WWaqll GRUcqRYUWS¢T WHWWUWRY + 20T WnY! Wab

NIJI  RU¢ qRYUWN YI W9 Y U 2i0URIDIDFNIULLY 1| dlFPddtni 2 G q Wb 9 Yt q
N6UW NUYUA! Wac! Wall GRUCqUWaqéRt WHYUq!l ¢ HaqaAWY! LWe
NI GRUCqRYUWYUWq6WIWOYUql ¢HRqVY!I OWNSIWIOYqRAIIW 6
HYU2 DURWDUHWDWY nW NUYUH! WY! WnY! Wagé W WnéedqlyYnldl
TUncelqAWaqslWOYqRANDW 6¢cdtlt q¢c qlWadédWwie OUWI WR
qé W e RI BaGWUqt WYnWgs WY Uql ¢ HqOWNS WO YUql ¢
GYtt Uttt RYURGYRWWa VI + W DHUIR2JT Wnl YGWg6 W NWOF
9YUql ¢HqVYI WA! Wgs W NRYUOH! OWf nWaqd JWgW!l G RUE qRYU
q6WlWrYUql ¢cAHqUWGI Y2RT Ut WnVY! We WnWWAWgY WHJWGE RIT U
cUl @MY D WGl nYIlI T We GWaVYWagé DWgqRGWIWYNnWaqWl GRUCa

Page 69



t e HIRqUWRagt WalWl GRUCqRYUWRICROWqY WagdJW NWIUHR! We
qll GRUcqRYUW UaqaqaWadWlUqllqYWHYWGERT WadW3WoYUql ¢
fnWgé JWagll 6 RU¢qRYUWRY WnY! WadWWHEYU2JIURIWDUHIIWY n
#HYUq!l ¢ Hg gAY H Igt AwWe U7 We WnWIIAWRN W6 IWHY Uql ¢ Ha L
Gl YGYI qRYUWqY W6 WWs YI t WGl nYIl GUI We Glaq Y Wa 6 1JWa
fnaWecngdl W W1 2RUNWe W YaqRHAWDWY nWNWYI §RUcqRYULWWNY
9YUql ¢HRqY!I W6c¢ct WeUWI+Het ¢ AT IDWIOIBE A YUG thiry YUl W Y0 a ldy E
Us Ws YI t W #6WT e AWGC! WECGdYs W WIWoYUaql ¢crHqVYI U
¢t We WRNWI dRUcqRYUWNY!I WOYU2PWURWDUHDIO

~

§NcEAW9s8 NA 9ONWAEAOf AE~E NE

98 [ 8§8A- OEW f NcWf NEW Nf § x W A9cf NEG¢

fOqUIdRNUIUqWNI ¢ Ut GYl q¢ qRYUWE! + qat Weif NEb WG Y

| #R6 RqUHEqe |l JWec Ol Wt qeUT ¢l 1T+ WGelt e¢cUqllgqyYW=0LWI9 |
f NEW | H6RqUHqge !l WWRYt WRUqUI Gl WaqlT WY WaWwe Ulagd 13U
T U2sile W NRYU¢cOWf NEWe!l H6RqUHge | WWRUW 2 GGYI ql
cT 611 DUHDWY nWedoWf NEWGI YTUHqt WagVYWagdceaqWw WNRYU
| JDRYUc¢coOWf NEWE! ASRaqUHEga !l W 6Yaal WHIWHY Ut Rt q L
nY!l WE®E @We U W~WDql YGYTRgcec UWNI ¢ Ut GYI q¢ qRYULWATG ¢

[ E?EA xWN AwWxf 7fxfNoW 2?2WAE9E NLW[ Ex §

bBINb WNS JWHRYUql ¢ BqVYIl WHUDI qR3 1t W6 ¢ qllRqa

biCb W?2YWt WOYqWée2WWwe U! We UGERT W[ T I ¢ Wage +WIRE
Tel RARcOGWEUT Wel G RURYt gl ¢eqR21IWI WG UIT RIJY W6 ¢ 2 1IJWHA L
UYqWAWRUNDWGE RT WRUWe WqRGWG! WaeUUWI WGel t 2¢ Uqlla
| DY Gt RAGWWn Yl WRYGOWHqRUNWa6 JWace Wi Re ARG Rq! bll
blAb Wi ¢t WOYqUWaYU2RAqUT WYNnWaq6 WWnddYU! Wl RaRUc¢ G
Gl Wl RUDW=NWaYUqdt 1O
fnWagdIWRYUql ¢BqY! WHe U0Y q U6 ¥ W I d aqlRin W& Vg B N LA ¢ B
DOqUl WRUqYWeU! WINSGRITWA¢!I q! W NI WUYaGWUqlls Rqé6 Wab
51 RgqaqlUUWe GGl Y2¢ 0 tO

bi=b L WsYGHOWNS JWANHRGRIWUqWe NI It WY W PDhe Rl WJWaé
T Ys OWgqYWGe! qRARGec Uqt WE qlle 00 WG Ys WipWagRIWJI + Alls Ra
¢cNIP¥PJGWUqto

EEéEA 7fxf No

Page 70



NEDWOYUql ¢cHqY!I WenNl 3t WagéeqWRnWweU! WGI Y2RE RYULU
Rt W WgqW!l GRUVI WqYWAWNWRU2¢GRT AWgqé 30Waqs6 W & ¢ RU
nIT Ul cdWaest AW YNadecqRYUL aWll WhueRI 3G WUqt AWle UT

NA [[fouf ] Wf WAEAES§ E

N6 DWrYUql ¢cRqY!l WenNl DUt WaéécqWRalle UT WRat WIGGH Y!
scl T Awac! wWO0Yaqa

biCb WEUNENUIWRUOW 32131 WWnY! Gt WYnWal ¢ RAY RUNWRUU
ADBRGRIUUqgkt W s¢l T WRY WRUWIIO U#Hq b

bAb WAl YRzl DWecWHYAG G HRe O W D+ WeHqWT 21 RUNWq6 U
RUWWO WHEqbIWY I

biEb WO WnY!I BT Wac¢cAHY! WRUWE IWGIII@EYI IdIg OIFHWaL Y LWa
q6 1l JeU0Tl UI 1O

Page 71



] 8¢ EA ~iEf NEW?E7 A~E NLW ? WEOEAE
b § AAS9OAE~E Nb

ADBRGRIUUqt AwWRYUql ¢HqVYIl + AWe Ul Wt e AAHYUql ¢ HaqVYI t U
| Jhue RI UT WaqVYW2Wl Rn! WadéecqWagdJWIUqRaq! Weict Ws 1300 U
Gl YGYt DWqYWRYUq!l ¢aquWY! Wt 2 ARYUq!l ¢ g UWRHA WG We Bl #H
H6UHt RUNDWaq6 VWE ~WU+FHG2t RYUt billelHe WHY GO WHqRUNDU
HIJGYsbblWY! WeiAsWeT T RUNDWE WHGCG 2t YWY WHEYUT RgRY O U

f 0t ql e #qRY Ut WHEYR NUDORI NoIRBIFGICYos RVRDal RH ¢ q 10t W 6 I WG
Gel qRARG¢ UqUWRt WG Y2RTI RUNDWqé Wt RNUJT WHVI qR3 HC

bINb Wf qs RGdWAYAGGH! WeUIl WneHRIRgeqUWHY G GHReE URL
Eat GUUt RYOWe UT W?2WAHC!T aNUqAabW=ZW9[ AWGE ! qWUIN=ZMMAL
SORHINDWYNW~¢UecNUWGWUqWeUT W72l NUalWeiOKEOWSE ~7 b WH]
] Y211 UG 13 WacRTGW0W 2 We UT WEz2+t GUWUt RYUWs YUGI YH2 I I

bi=b WNY W8 WWHWY quWYnWRat Wt OYsaJT NUIWe UT WHWG RN A
31t qWqRII a

CW | JWUIIRNRHG VWY WGE! qRARGE qUWRUWHY 2131 IT Waql
¢cnuUOA! We UT Wwel JWOYqUWa! 3t WUqi! a

NK2IDACIT | T 4
kg2t GUUOtL RYUH4A
OKAI YGYt I WnY!l Wi WHe¢l aU0q4
N UJIHEGe! T WRUWVGRNRAGIA
Pi@YidaUqgecl ROG! WIFHG2T JT AWYI
SRt e cGR3IIT
HIOWf qt Wacec U¢c NG U qUaXet iG] URsYR albGR U oR0 NAR ap + LUK
Gl YGYt ¢cOWHRNWUWRYU2RHAqUT WYnWY! W6¢T We WAR2ROWTe
NKOYGOGRt RYOWYnWnl ¢el WYl wWewrml R&RUecaWwWYoWUt WWR
qYWYHqqe¢ RUAWY I WGWI nY!l GRUNWE WGe HIRHWLI[ BT I ¢ 0
2UT I We¢ WGe AaRA Wl ¢ Ut ¢HqRYUA
S RYUGECqRYOUWY nwe O W[ IT Wl ¢aWwWY!l WEqecqlWeUqRaql et
OYUGGRtT RYUWYNWIGHWBAAGUGWUqAWgE InagAlWnyY!l NI !
' JRYI Tt AWGect RUNDWeU! Wnedt W q¢c qRBa3U0qawWwy!l wi 13
HIOWf qWRt WOYquWwG! 3t JO0qd! WRUT RAqUT WnY! AWYIl WY q6 13
NY211 UGWU0qecadWIU0qRa! Wel[ BT I ¢cOAWEqe qdAaWY! WaYHEe
Rt qUT WRUW@6 WWG!I WHWJIT RUNDWY 2 At WHqRYUW=ZOH WY n Waq 6

Page 1



Towf quwé et WOYqWseT WYUWDWY! WaVY!lI JWGe HiRHLWGq! ¢ Ut ¢ F
nYl WHecet WY W Wrlcd dbGEs Rard RUGL dJHGIE |RIDD Wa 6 Rt W9 1|

JIOWf nAlWlec qWe Wicecqlll WgRGWAWRqW WHIIR2 It We U! WRUNY
b 2 HY D qREFON WEAOCAWIAWRqWs RGO WGI YOG Gqa! WG Y2RI W

nOWf qlis RUdWal WeqWleH#EWaYs Il WaqRWI WHRYUq!l ¢ #qWY I
HY211 DT WdYs Ul WqRWI WRYUq! ¢cHqWnY! WGel GYt Jt WYnU

NKEhie ¢t WYI WIFHPDITH W3I=ZPAMMMA

St WnYl Weel RagWt I 2RI AWIYI 4

O Uhe RI Ut W WWHYUt DUqWYnWe W[ JT Yl ¢caWYORARCO A

NIOWf qls R G Wl Jhe RI DWaé e qdée A6 WHRY 211 1T WG Ys Il Wa

NKOYGGH! We Ul Wnée ARIRqec qlWAYAGGIRe URNDLWS Rq 6 Wa 6 13 LW
¢ Ul WUIN=ZMMaAWe UT

SHOttel DWg6cqWleHSWE Ys Il WaqRWI WGel qRARGE UqWRU
[ DT Wl caWl WGel qa W0qWy!l WenNIUR! WagVY WHDa
CW? JAC T I UT Wnl YOGWGE! qRARGE qRYUWRUWRgt Wn 3T 1J
HIOWEz+t GUUT UT Wn!l YGWGE!l qRARGE qRYUWRUWRgt Wn 3T
HIOWAI YGYt T WnY!l W WHel a3 U0UqWn! YGWGeE! qRARGE qR
Trow? 3HGe!l UT WRUNGRNRAG VWY WGE! qRARGE qJWRUWR
JoWweéYadaUqcecl RG! WI+HG2T JT Wnl YO WGE! qRARGE qRY U
nIOW? Rt hue ¢ 0 R 3 IR YWhWR/GWREEH WA RO ceqti 6! Wne UT T WA

bIOb Wf qlis RGTGWG!I Y2RT JWe Ws | RagqaqRUWUI+FGacUecqRYULWet

GacaqnVIl GWY!l Wag6 JWERNUecqel WDWACNWWRNWRqWY! we U0! U

E2 Al UDARGRI Ut WY WRat adRERGE U q t1coayLEHLN YopRAl ! Lild) R 1.

HYOGGUIRcURUWSs Raé6 W6 WG WHUT RUNDW qecqlG0qt WROLU

91l qR3IHc qRYU

9YUql ¢cHqVYI all

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

ERNDUcqel JWYNW 2q6VYl RAUJI WEORHRC Gallx Xx X X X X X X X X X

?2C kXX XEXXXXKXXKXKX X OX X XXXXXXX X
cOuWe UT WNRaGWWYnNWovYUql ¢BqY! bt W 2q6 VYl RAWDI WS J

Page 2



[ E?EA xW9EANf[f9 Nf§ E
OEANf[f9 Nfg§ W ?2WAEENAfONf&§ EWS§ Wx§770

fFAXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
bl ¢cOlWe Ul WagRqiOWWYNWYQRHARCUb

SUWANGEIMNMWY NWX X X XXXXXXXXXXXXXXXXXXXXXXXXXXXXX
aqdcaa

bl cONWYNW7RITUIo9YGGeU! W ¢OWUb

f YWnWIl Ul ¢ctWeGGlI YGI ReqWTl WneaUTt Weec2W0WAHIKIUWGE
2UT W1+ RDUOVT aWllgYWwWe U! WGWI + YUOWnY!I WRUJ e WUHRUONDW
BGGOY! Jywynuwe U! WenEWUA! AW W~PJAGAHDI WYnwoyunl 134
YIAQWHAD G GO Y! DU WYnWe W~WP3aAD WY nwovyYon! Ut + WRUWAYC(
HYUql ¢cHaqAWgq6 WGt RUNWY nwe U! WndT WYl ¢awnl ¢Uq4
ROqYWYnweU! WARYYGUI ¢cqR21IWe NI BRAGWUqaAWwe Ul Wab 1
cOuUT AIIYd Wa YT R3HcqRYUOUWYnwWwe O! WnIT 31 ¢ dwWHYUqg
¢cNIP¥P¥GWUqto

¢ fnWeU! WnaUTt WYq6Wl WgéeUWNnWT Il ¢tWe GGl YGI R¢ q
GUI+ YOWRU] e UHRUNWY! We qaqli GaqRUNWgaYWRUY] 2 JUH
~PDGAUDI WY nwovYUN!I Uttt Awe U7 WYQRHII WYl WIGGayY! 1317
~PaIB WwYnwovoOn! Uyttt WROWHYUUWHEqRYUWs R 6 Waé6 1JWn |
¢NI P¥P¥GWUqAWgé IWe UT W31+ RNUWIT Wt 6 ¢ drikldet \WALG G 13 q 1 L
m?2REHGYH 21 W[ YI G WaqYWANDGY! qx YAHA! RUNAwWR U W

¢ N6 WwWe UOT W31+ RDUWT Wt decdaWl WhueRI IWad ¢ qllgé dwie U
cscl T W YHe 01G@c W Y LS adLE Wit 406 R0 d § ¢ dRIO Sk 4R U D
HYUql ¢ Hat We UT 31 WNI ¢Uqt aWda Ye Ut aWe UTHRGYRYIGIE L
b 6cOaWHDI qRn! We Ol W Rt #HOVYE YWeHARYI T RUNDG! 1O

N6 Rt WHINDI qR3IAC¢qRYUWRY We Wacaqldl ReawWw WG Bt WUge qRY
ql ¢Ut ¢aqRYUWs ¢t Wael WYl WwIUq!l U7 WRUqVYIIOWE:2 HA Rt
ct RUNDWY!I WUqW!l RUNWRUqYWa6 Rt BIHOEIUNE HIGRY UNMR (U6 ¥
GUWaq6 W Dhue RI UT WHRDI qR3ACqRYUW dcaaWHIW e ATUH
YI DWagdé¢ ULU3SNMMAMMMIWN Y WWIEHG LW eHEWNne Riel 13O

Co (N« Co

CONWYNW7RITWIooYOGeU! W ¢GWa L
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
NI GUWY! WGl RUquWUe¢ G1a W
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

Page 3



ERNDUcqel DWYnNWecaq6VYl RAII W WG It BUgéqR21Ja X X X X X .
2COANXXXXXXXXXXOXXXXXXOXXXXXXXXXXXX

Page 4



